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Abstract- Nallamalais  is one of the Centres of Plant Diversity sites in India which encompasses various lifeforms. Of which 

Climbers are one of the most neglected. Phytosiological attributes were used to know the status of climber species. The total 

number of individuals of climbers reported in the study area was 319 of which Gymnema sylvestre as the most important 

species followed by Asparagus racemosus and Cajanus scarabaeoides. The lowest IVI value )1.91) wa observed in six species 

including Aspidoteris cordata. 
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INTRODUCTION 

Biodiversity is essential for human and economic well-being and for the ecosystem function and stability. Forests can release the 

stored carbon as Co2  that  form  nearly 17-25% of the total greenhouse gas emissions, at the same time forest conservation, 

afforestation, reforestation and sustainable forest management can curb about 25% f emissions. Biodiversity interacting with the 

physical environment form the foundation of sustainable development.  Biodiversity resources, mapping their geographical 

distribution and quantitative estimation of their natural stands is perhaps the most important information needed for any country in 

the post-CBD era. The worldwide destruction of the natural environment by population explosion, urbanization, industrialization 

and habitat fragmentation has led to a tremendous loss of biological diversity over the past few decades and hence warrants 

immediate attention especially on forestry sector as they harbor amazing biodiversity and has critical role on global climate change 

scenario. 

World’s forests extended over 4 billion hectares; corresponding to 31 percent of the total land area or an average of 0.6 ha per capita 

(FAO, 2020) has become a critical part of the international climate change agenda. Tropical forests in India comprising over 60% 

deciduous forests are poorly understood in terms of  phytodiversity, phytosociology and quantification regimes  Analysis of the 

quantitative relationship among the plant species growing in an  area reflects structural property of, the community. Phytosiological 

investigation of vegetation serves as a pre-requisite for investigating the details of primary productivity of ecosystems. 

In peninsular India, quantitative phytodiversity inventories are available from the forests of the Western Ghats, whereas study on 

Eastern Ghats is lacking. The wide range of topography, varied climate favours luxurious growth of vegetation and forest. It remain 

as a neglected  area with very few attempts made for such studies in Eastern Ghats of Tamil Nadu (Kadavul and Parthasarathy, 

1999a & b; Chittibabu and Parasarathy, 2000). Hence, the present study was undertaken to determine the structural and floristic 

composition of climber diversity in Nallamalais. The study area for the present work is considered as one of the significant 

biodiversity rich areas in Southern Eastern Ghats. Nallamalais one of the Centres of Plant Diversity )CPD) in India. It represents 

diversified habitats and supports a wide array of plant and animal life and provides basic livelihood for tribal and rural communities. 

Kumar & Bhanja (1992) produced a seed manual for forest trees of Andhra Pradesh. Sandhya rani & Pullaiah (2002) reported 560 

tree taxa from eastern Ghats. Suryanarayana et al., (2002) inventoried the plant wealth of Veligonda hill ranges and reported 1004 

species belonging to 558 genera and 149 families. Studies on plant resources include Ellis (1982, 1987, 1990), Reddy et al., (1998), 

Pullaiah et al., (2007). Thualsi Rao etal., (2007), Reddy et al., (2007), Raju and Pullaiah (1995) surveyed the Flora of Kurnool 

district and reported 1064 species of which 208 are trees covering 194 from Nallamalais of Kurnool district. Pullaiah and Sandhya 

Rani (1999)  made the floristic studies on trees of Andhra Pradesh and reported 531 tree species covering over 2oo trees of 

Nallamalais. 

While working on Flora of Andhra Pradesh, Pullaiah and Chennaiah )1997), Pullaiah and Ali Moulali (1997), Pullaiah (1997) and 

Pullaiah and Karuppusamy (2008) reported 2601 species, of which 531 are trees, Sunitha (2002) surveyed the scared groves of 

Kurnool district and reported 138 tree taxa, of which 119 are from Nallamalais. She made over 100 additions of the Nallamalais 

after Raju & Pullaiah (1995) of which 18 are trees. Shali Saheb (2008) studies the medicinal plants of Nallamalais and reported 501 

taxa of which 137 are trees. Khadar Basha (2009) was studied quantitative assessment of Nallamalais and reported 249 tree species. 

Most of the studies have followed the plot methods including square plots of 100x100cm (Gentry, 1988); 10x10m (shalisaheb,2008) 

to rectangular plots 10x10m by Boom (1986). Shah Hussain et al, (2008) describes the species composition. Shali Saheb (2008) 

analysed the medicinal plant diversity in three one-hectare plots through ten quadrants of 10x10m and recorded 135 species 

belonging to 110 genera 45 families. Khadar Basha (2009) recorded a total of 249 tree species from 175 grids comprising 237 

species belonging to 139 genera and 54 families.  
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Climbers are one of the most interesting group of plants Species which are most neglected. These climbers contribute largely to the 

charm of our landscape by the manner in which they climb over trees, rocks. They also play a part in ancient historical buildings 

which their attraction to the green veil which covers their structural defects making them a perfect beauty in our eyes. 

Climbers show great diversity in their climbing mechanism depending on which they are classified as root climbers, hook climbers, 

tendril climbers. leaf or stem climbers.  Only few studies were carried out on climbers. Pandy et al., (2005), studies medicinal 

climbers in flora of Gujarat. 81 climbers were recorded by Jangid and Sharma (2011), Ghosh and Mukherjee (2006), recorded 149 

herbacious climbers and 79 lianas from North Andaman covering 55 families while Mahajan (2006), reported 31 taxa used by tribal 

people of Nimar region in Madhya Pradesh to cure various human ailments. Earlier studies on plant resources of Nallamalais include 

Ellis (1987), Kumar (1995), Goud (1997), Thulasi Rao et al., (2007), Shali Saheb (2008) studied the medicinal plants Nallamalais 

and reported 501 taxa. Shali Saheb (2014), studies medicinal climbers of Nallamalais reported 92 species belonging to 27 families. 

Shali saheb et.al (2023)  reported the diversity of shrubs of the Nallamalais forest the TNI value was 606, the abundance value of 

the shrubs is 210.22. No comprehensive work is available for  phytosociology of climbers in the study area, therefore, the objective 

of the present paper is to Study of phytosociological attributes of climbers plant resources in Nallamalais. 

 

STUDY AREA   

Nallamalais, one of the Centres of Plant Diversity (CPD) (WWF & IUCN, 1995) is located in the Central Eastern Ghats between 

latitudes 15020’- 16030’ N and longitude 78030’ – 80010’ E in Andhra Pradesh, Telangana states extended to an areaof 7640 sq km. 
Nallamalais cover five districts, viz. Kurnool, Prakasam, Guntur,of  Andhra Pradesh, Mahaboob Nagar, and Nalgonda of Telangana. 

The hills cluster near gundlabrahmeswaram, which is the nucleus of the Nallamalais appearing asplateau. The vegetation of the 

Nallamalais is broadly categorized into 3 types; moist deciduous, dry deciduous, scrub type forests. Most primitive tribes, chenchus 

abd sugalis live in Nallamalais. From times immemorial the forests of Nallamalais have been inhabited by chenchus an aboriginal 

and oldest tribe of South India. .An ecological meaning is attributed to the word “chenchu” by interpreting that a person who  lives 

under chettu (tree) is a chenchu. They are experts in collection of honey, wild fruits and plant crude drugs. Sugalis also known as 

lambadis and Banjara are largely found in the Nallamalais forest. These tribes in the study area have rich traditional botanical 

knowledge and still dependent on wild medicinal plant resources for curing their ailments. 

 
Figure: 1. Map of Nallamalais 

 

METHODOLOGY 

The main objective of the present paper to provide a study on  phytosociological attributes of climbers random sampling method. 

 

QUANTITATIVE STUDIES 

The field work plan carried out in Nallamalais was sampled by lying of 50 quadrates in the study area. Each quadrate size is 20x20m. 

All life forms of plants such as trees, shrubs, climbers and herbs were enumerated. All trees were enumerated in 20x20m quadrates, 
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shrubs and climbers in 5x5m nested plot and herbs were studies in nested 1mx1m plot. The field work was carried out in two seasons 

to cover all the vegetation and phenology of climbers. 

Importance Value Index (IVI) 

IVI = Relative dominance + Relative density + Relative frequency 

 

Diversity Indices: Species diversity indices namely Shannon-Wiener index (Shannon and Weiner, 1962), Simpson index (Simpson, 

1949) and Margalef Index (Margalef, 1980) were calculated.  

 Dominance Indices (Simpson 1949): It is a measure of dominance since it weighted towards the abundances of commonest 

species. It is estimated by using following formula:  

D = ∑ (ni/N)2or Pi2 

Shannon-Wiener index: It is a measure of the average degree of ‘uncertainty’ in predicting to what species an individual chosen 
at random from a collection of S species and N individuals will belong. It is estimated by using following formula:  

H' = -∑ (ni/N) ln (ni/N) 
Where, ni = number of individuals belonging to the ith species 

N = Total number of individuals in the sample. 

 

RESULTS AND DISCUSSION 

The total number of individuals (TNI), number of quadrates in which species occurred, and the quantitative characters like 

abundance (A), density (D), frequency (F), relative abundance (RA), relative density (RD), relative frequency (RF) and importance 

value index (IVI)  (Fig. 5) for climbers were presented in Table-1  

Abundance: The total number of individuals (TNI) of climbers in the study site was 319. The total abundance value for climbers 

is about 134.15, with an average of 2.63. Gymnema sylvestre (44.5) was recorded as the high abundant species and the lowest 

abundance was recorded for 7 species including Oianthus disciflorus with 1.0.  

Density: The total density of 51 climbers is 6.38, with an average of 0.12. The highest density value was recorded for Gymnema 

sylvestre (0.7) and the lowest density was recorded for 6 species including Puraria tuberosa (0.02).  

Frequency: The total frequency for all the climbers is 234, with an average of 4.5. The high frequency value was recorded for 

Cajanus scarabaeoides and Decalepis hamiltonii with 14 and least frequency was observed in 22 taxa with 2 (e.g. Piper 

attenuatum).  

Importance Value Index (IVI): Importance Value Index of individual climbers encountered in the sampled quadrates was 

identified Gymnema sylvestre (20.91) as the most important species followed by Asparagus racemosus (13.88) and Cajanus 

scarabaeoides (13.54). The lowest IVI value (1.91) was observed in six species including Aspidoteris cordata. The top 10 dominant 

IVI climbers are presented in Fig.2 

Diversity indices: The Simpson Index is 0.9609, Shannon-Wiener Index is 3.562.   

Figure: 2. Top 10 IVI Climber species of Nallamalais 

 
 

 

Table. 1. Phytosociological attributes of climbers 

S.No. Name of the taxon TNI Q A D F RA RD RF IVI A/F 

1 Abrus precatorius 16 5 3.20 0.32 10 2.39 5.02 4.27 11.67 0.32 

2 Abrus pulchellus 1 1 1.00 0.02 2 0.75 0.31 0.85 1.91 0.50 

3 Acacia caesia 5 3 1.67 0.1 6 1.24 1.57 2.56 5.37 0.28 

4 Acacia intsia 7 2 3.50 0.14 4 2.61 2.19 1.71 6.51 0.88 
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5 Acacia torta 10 3 3.33 0.2 6 2.48 3.13 2.56 8.18 0.56 

6 Ampelocissus latifolia 5 2 2.50 0.1 4 1.86 1.57 1.71 5.14 0.63 

7 Ampelocissus tomentosa 2 1 2.00 0.04 2 1.49 0.63 0.85 2.97 1.00 

8 Argyreia cuneata 4 2 2.00 0.08 4 1.49 1.25 1.71 4.45 0.50 

9 Argyreia nervosa 5 2 2.50 0.1 4 1.86 1.57 1.71 5.14 0.63 

10 Asparagus racemosus 20 6 3.33 0.4 12 2.48 6.27 5.13 13.88 0.28 

11 Aspidoteris cordata 1 1 1.00 0.02 2 0.75 0.31 0.85 1.91 0.50 

12 Bauhinia vahlii 2 1 2.00 0.04 2 1.49 0.63 0.85 2.97 1.00 

13 Cajanus scarabaeoides  18 7 2.57 0.36 14 1.92 5.64 5.98 13.54 0.18 

14 Capparis sepiaria 1 1 1.00 0.02 2 0.75 0.31 0.85 1.91 0.50 

15 Cayratia auriculata 2 1 2.00 0.04 2 1.49 0.63 0.85 2.97 1.00 

16 Cayratia pedata 4 3 1.33 0.08 6 0.99 1.25 2.56 4.81 0.22 

17 Celastrus paniculata 3 2 1.50 0.06 4 1.12 0.94 1.71 3.77 0.38 

18 Cissampelos perira 8 3 2.67 0.16 6 1.99 2.51 2.56 7.06 0.44 

19 Cissus quadrangularis 4 2 2.00 0.08 4 1.49 1.25 1.71 4.45 0.50 

20 Combretum albidum 7 2 3.50 0.14 4 2.61 2.19 1.71 6.51 0.88 

21 Corallocarpus epigaeus 2 1 2.00 0.04 2 1.49 0.63 0.85 2.97 1.00 

22 Decalepis hamiltonii 12 7 1.71 0.24 14 1.28 3.76 5.98 11.02 0.12 

23 Diascorea bulbifera 9 4 2.25 0.18 8 1.68 2.82 3.42 7.92 0.28 

24 Dioscorea oppositifolia 4 1 4.00 0.08 2 2.98 1.25 0.85 5.09 2.00 

25 Dioscorea pentaphylla 2 2 1.00 0.04 4 0.75 0.63 1.71 3.08 0.25 

26 Dioscorea pubera 4 1 4.00 0.08 2 2.98 1.25 0.85 5.09 2.00 

27 Grewia rhamnifolia 15 3 5.00 0.3 6 3.73 4.70 2.56 10.99 0.83 

28 Gymnema sylvestre 35 4 8.75 0.7 8 6.52 10.97 3.42 20.91 1.09 

29 Gymnopetalum 

cochinechinensis 

3 1 3.00 0.06 2 2.24 0.94 0.85 4.03 1.50 

30 Hemidesmus indicus 7 5 1.40 0.14 10 1.04 2.19 4.27 7.51 0.14 

31 Ipomoea barlerioides 4 2 2.00 0.08 4 1.49 1.25 1.71 4.45 0.50 

32 Jacquenmontia paniculata 6 3 2.00 0.12 6 1.49 1.88 2.56 5.94 0.33 

33 Jasmimum angustifolia 3 1 3.00 0.06 2 2.24 0.94 0.85 4.03 1.50 

34 Jasminum auriculatum 4 1 4.00 0.08 2 2.98 1.25 0.85 5.09 2.00 

35 Jasminum roxburghianum 2 1 2.00 0.04 2 1.49 0.63 0.85 2.97 1.00 

36 Maynia hwatariana 3 1 3.00 0.06 2 2.24 0.94 0.85 4.03 1.50 

37 Oianthus disciflorus 1 1 1.00 0.02 2 0.75 0.31 0.85 1.91 0.50 

38 Olax scandens 1 1 1.00 0.02 2 0.75 0.31 0.85 1.91 0.50 

39 Piper attenuatum 8 1 8.00 0.16 2 5.96 2.51 0.85 9.33 4.00 

40 Pterolobium hexapetalum 3 1 3.00 0.06 2 2.24 0.94 0.85 4.03 1.50 

41 Puraria tuberosa 1 1 1.00 0.02 2 0.75 0.31 0.85 1.91 0.50 

42 Rhynchosia rufescens 12 4 3.00 0.24 8 2.24 3.76 3.42 9.42 0.38 

43 Rhynchosia suavelens 4 1 4.00 0.08 2 2.98 1.25 0.85 5.09 2.00 

44 Rivea hypocroteriformis 7 3 2.33 0.14 6 1.74 2.19 2.56 6.50 0.39 
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45 Sarcostemma acidum 3 1 3.00 0.06 2 2.24 0.94 0.85 4.03 1.50 

46 Secamone emetica 2 1 2.00 0.04 2 1.49 0.63 0.85 2.97 1.00 

47 Smilax zeylanica 4 2 2.00 0.08 4 1.49 1.25 1.71 4.45 0.50 

48 Solena amplexicalis 18 5 3.60 0.36 10 2.68 5.64 4.27 12.60 0.36 

49 Thunbergia fragrans 6 3 2.00 0.12 6 1.49 1.88 2.56 5.94 0.33 

50 Ventilago denticulata 3 2 1.50 0.06 4 1.12 0.94 1.71 3.77 0.38 

51 Ziziphus oenoplea 6 2 3.00 0.12 4 2.24 1.88 1.71 5.83 0.75 

    319   134.15 6.38 234 100.00 100.00 100.00 300.00   

TNI- Total Number of Individuals, Q- Number of quadrates, A- Abunadance, D- Density, F- Frequency, RA- Relative Abundance, 

RD- Relative Density, RF- Relative Frequency, IVI- Importance Value Index, A/F- Abundance/Frequency Ratio. 

 

CONCLUSIONS 

Forests that are relatively undisturbed seem to possess these varied habitat conditions more upon certain specific areas should be 

with limited human and grazing disturbance to conserve these taxa.  Nallamalais is a protected area needs further attention in terms 

of conserving valuable climbers species. Good marketing avenues have to be created for the local communities regarding climbers 

of medicinal value. Intensive training programmes have to be organized for tribal and other communities by governmental and non-

governmental agencies regarding the sustainable collection, utilization and conservation of climbers resources. A highly coordinated 

action-oriented multi-disciplinary approach on plant resources conservation integrating the forest department, non-governmental 

organizations, scientific bodies and research institutions with the co-operation of local communities should be implemented 
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Abstract: 

Samuel Langhorne Clemens (Mark Twain) is an American author of such classics as The Adventures of Tom 

Sawyer, The Adventures of Huckleberry Finn, The Innocents Abroad and so on. Although the great American 

novelist is remembered for his humorous and satirical aspects yet he is the most original and a remarkable writer 

in every manner. He was a moralist at heart. He was great writer of great thoughts. He all the time used to insist 

that his task was not creating buffoonery but instructing the people. For this purpose he chose burlesque, feeling 

that the public is to be coaxed and tickled into understanding. The present article peeps into the greatness of the 

this American literary legend by lightly touching upon all the literary techniques that he employed to put the 

American novel on the highest pedestal.  

 

Key words: Humour – characterization – satire - Mark Twain's greatness - American novel. 

 

Samuel Langhorne Clemens better known as Mark Twain is one of the best loved writers of America, immediately 

popular in his own days.  In this regard he has been luckier than most popular writers who fell into obscurity 

immediately after their death, but Twain remains even today, years after his death as one of the greatest figures of 

American literature and his fame seems to be in no danger.  Marks Twain’s  appeal to the readers is based on 

various factors.  Some see his greatness in his humour which is definitely one of the reasons for his popularity.  

Others feel that it is the least of his attractive features when compared with the other grate features of his works. 

In this regard Joha Eskine and W.P. Trent feel, “Mark Twain is more certain of remembrance as a novelist that as 

a humorists”.1 
 

The term humour is something that has varying connotation to different people.   John Palmer remarks in his book, 

Comedy the curse of Bible came true actually when mankind began to laugh.  An instance that strikes to people of 

one country as funny may appear devoid of all fun to people of another.  Marks Twain’s humour, at least many 

portions of it, will probably recede beyond general appreciation.  But as a novelist he will always be loved by his 

readers and the other novelist.  All his works are master pieces.  Infact they become models for Twain’s successors. 
This fact was well said by Bernard Shaw, when he puts it about Twain as, “I am persuaded that the future historian 
of America will find your works as indispensable to him as a French historian finds the political tracts of Voltaire”. 
2 

 

 It is true that, Marks Twain started his career as a humorous writer.  After a chequered career- he worked 

as a printer’s devil, journeyman printer, steamboat pilot, and soldier and he went out to the Far West.  It was there 

that Marks Twain finally got into journalism of the masculine humorious sort which flourished in the Far West.   

It was in Nevada and California that Marks Twain’s humour of which we have evidence during the whole of his 

http://www.ijcrt.org/


www.ijcrt.org                                                              © 2023 IJCRT | Volume 11, Issue 2 February 2023 | ISSN: 2320-2882 

IJCRT2302056 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org a485 
 

adolescence came to the fore front and it is a notable fact that almost every man of a literary tendency who was 

brought into contact with those  pioneer conditions became a humorist.   

 

Mark Twain’s first story, The Celebrated Jumping Frog won him recognition all over the country.  He was sent 

abroad by the editorial staff of the newspaper for which he wrote his sketches.  The idea was that he should report 

the trip humorously and the result was The Innocents Abroad, which firmly established his fame.  The book is one 

of the finest example of the old extravagant American humour.  In The Adventures of Tom Swayyer and The 

Adventure of Huckleberry Finn, Mark Twain’s delightful humour is seen in abundance.  Even his trip around the 

world was delightful to his audience and none who heard him could forget his unique drollery.  Inspite of his 

prodigious appeal as a humorist, it must be borne in mind that Mark Twain was reluctant to adopt the humorist’s 
career and that he was in revolt against a role which, as he vaguely felt, had been thrust  upon him.  Twain infact 

wanted to become a remarkable writer in every manner and he did become. This fact was well balancedly said by 

Howells, the well known American critic and novelists as,  “Mark Twain is not merely a great humourist, he is a 

remarkable fellow in a very different way”.3 

 

 If it is Mark Twain’s  humour alone that made him known and loved as a writer, had he no other qualities, 

he might by now have been almost forgotten like the many American jokers who have gone out of fashion, like 

Joseph Billinges or Artemus Ward.  There were occasions when Mark Twain’s humour affects his work adversely.    
His masterpiece Huckleberry Finn, for instance particularly in the chapters concerning the rescue of Jim contained 

passages of broad humour and parody which frequently clashed in tone with the style of the long oral tale used 

throughout the volume. But this book like many others of Mark Twain’s had qualities which triumphed over such 

minor faults.  It is to these qualities that we should attribute Marks Twain’s perennial fame as a novelist.  

 

 Mark Twain’s personal traits have contributed to his becoming almost a legend.  He was both a personality 

and a personage.  The stories about him are endless.  His liking for cats, his addiction to tobacco and whisky and 

billiards, his passion for dressing in white, his willingness to back inventions, his colourful profanity, his fondness 

for hoaxes his hatred of intolerance and cruelty and despotism, and his personal kindnesses are well known.  In 

the writings of this beloved American author, his personality was an important element.    

 

Gifted with a marvelous mimetic ability, Mark Twain was a superb story-teller.  This enabled him to hold his 

readers enthralled, and to entertain audiences in his home and in public auditoriums with equal facility.  Mark 

Twain as a literary artist was an adept at carefully leading his readers and audience through calculated effects and 

contrived suspense to effective climaxes.  He was a consummate master of the tall tale tradition, as proved by his 

stories about the Jumping Frog and the Blue Jay.  These along with, The Man that Corrupted Handleyburg, are 

imperishable narratives of American literatures.  Beginning with The Adventures of Tom Swayer, Mark Twain 

showed himself to be a novelist of the first rank.  The books that followed fulfilled the expectation created by this 

work.  This truth has been immortalized in letters when Bernard Shaw the Irish playwright and critic puts about 

Twain’s greatness as, “by for the greatest American writer”. 4 

 

 The greatest success of Mark Twain as a novelist is his genius for creating memorable characters and for 

breathing the life into them.  Perhaps his portrait gallery is small, but it is memorable. Tom Swayer, Huckleberry 

Finn and the runaway nigger Jim, colonel Sellers and Roxy are unforgettable characters in the world of liturature.   

Mark Twain is a remarkable analyzer of characters.  Tom Swayer proves his phenomenal understanding of the 

American small boy, and of those aspects of human nature which expand in the small, wide-settled villages of 

inland America.  The tramp, the loafer, the peddler all the local characters that might have significance in the eyes 

of the small boy, are represented with fascinating realism, as well as the more respectable but less interesting 

domestic characters, but of all them viewed at all times through the eyes of the boy.  As for Huck Finn, this 

romantic young outcast with his secret wisdom and his much envied freedom is one of the most real figures of 

fiction.  Aunt Polly, widow Douglas, Aunt Sally.  Uncle Silas are all vividly drawn characters.  Yet more interesting 

are the lowdown humbugs and frauds who get on board Huck’s and Jim’s canoe. Vonneget Jr. Kurt, the celebrated 

American novelist says that in the works of Mark Twain we can see more America and its immortalized characters. 

Here he says this phenomenon as, “Twain was good with crowds that he became in competition with singers and 
dancers and actors and acrobats, one of the most popular performers of his times.  It is so unusual and so 
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psychologically unlikely for a great writer to be great performer too, that I can of only two similar cases - Homer’s, 
perhaps and Molieress.” 5  
 

As a painter of manners and customs, Mark Twain is unrivalled.  He has observed everything, landscape, 

environments, physical characteristics of the inhabitants, ways of life, customs, beliefs and superstitions.  Through 

him we know the little Missouri town, asleep on the banks of the river, with its houses rising in steps from the 

levee, surrounded by its circle of wooded hills terminating near the Mississippi in sheer cliffs pierced by caves.  

American landscape assumes for readers, native and foreign, a vividness and reality that is rarely seen in other 

writers.  No other American writer has so faithfully described the Mississippi river with its rapids and its half-

submerged logs faired by the navigators, the wooded isles and dismal cotton plantations of the south.  The Arkansas 

farm introduced in Huckleberry Finn; is minutely described.  The novelist does not omit the clean rooms, the floors 

covered with rugs, the heart framed in well scrubbed red brick, the naïve knick-knacks on the mantlepie and the 

popular prints on the wall.  The entire West flies past the reader in a succession of pricise, faithful images. In this 

context it is very pertinent to quote W.H. Vogel Bach when he says about this faithful and truthful depiction as, 

“There is more America in Mark Twain’s books than in any others ... It is their immortality.” 6 

 

Mark Twain’s realism in depiction does not stop at externals.  In describing scenes that he knew he often relies on 

memory and hence he interprets reality and to a certain extent colours it his realism in the photographic realism of 

Theodore Dreiser.  The American journalist of the naturalistic school.  For this reason, of all Mark Twain’s books 
those that posterity will best remember are Tom Sawyer, Life on the Mississippi and above all Huckleberry Finn. 

 

 Mark Twain did not stop with depicting social customs and manners.  He went a step further and satarised 

them.  Especially for depicting such an irksome and irritating things, which of course is a reality.  His beautiful 

novel and one of the world’s greatest novel, Adventures of Huckleberry Finn has been banished and Mark Twain 

himself was branded as a ruffian and his novel was banished from the stands by District Court and the Court felt 

the novel was unfit for reading.  The court also felt that too much freedom given to American Citizen is one of the 

reasons for such writings. The District Court feels,” “An incarnation of the better side of the ruffians that is one 

result of the independence of Americans”. 7 

  

One of the great things that Mark Twain achieved in Huckleberry Finn and other novels is the creation of a prose 

style suited to the American ethos.  Though many writers before Twain had tried to exploit the possibilities of the 

American idiom, it was only in his hands that we get a rich style with simplicity and informality of phrases, bold 

and incongruous simplicity and flavered colloquialisms.  In his hands comic jargon and dialect became a finished 

literary weapon, unemphatic, visual, and deceptively simple, sounding like speech and yet not quite the same.  His 

basic reliance on colloquial idiom encouraged many later writers who, but for his example would not have dared 

to deviate from this literary style of his contemporaries.  

 

As a thinker, Mark Twain is rather disappointing.  He was full of prejudices and in his likes and his dislikes he 

tended to be irrational.  He had minor artistic lapses too, for he was seldom a disciplined writer, but these faults 

fade into insignificance when compared with the overwhelming greatness of Mark Twain, the buoyant story-teller, 

the delineator of character and the master or idiomatic prose.  Optimist and pessimist, dupe of his own emotions, 

or coerced by his audience, Mark Twain does not appear to the American reader as a man of letters imprisoned by 

the demands of his vocation, but rather as a free spirit to whom one turns  in order to breathe the virile, joyous, 

healthy atmosphere of an America which has disappeared.  He survives as the evocator, the poet of a unique phase 

of American experience.  There is an understanding between him and his public, just as it was there during his 

lifetime.  He continues to have an almost seductive charm for his readers.  The reasons for his success are 

sentimental,  America sees him with real affection, as the first of her writers to draw from the American soil, the 

material for an original and lasting work.  Twain is a God to them.  They rever him like they innocently rever the 

God.  Not only the Americans even great writers across the world rever and respect Twain,  like a God.  Rudyard 

Kipling, the British Nobel Laureate fondly remembers and respects Twain as, “I love to think of the great and 
godlike Clemens”. 8 Such is the name and fame commanded across the world by Mark Twain.  That is why, 

Mark Twain is considered the greatest novelist of America.  
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“The mind is its own place, and in itself can make a heaven of hell, a hell of heaven.” —
John Milton: 

 

Abstract  

Emotional intelligence helps you build stronger relationships, succeed at school, work place 

and achieve your career and personal goals. It can also help you to connect with your 

feelings, and make good decisions. It is the ability to understand, and manage your emotions 

in positive ways to relieve stress, communicate effectively, empathize with others, overcome 

challenges and resolve conflict. Few people who are academically brilliant are socially inept 

and unsuccessful at work or in their personal relationships. Intellectual ability is not enough 

to achieve success in life. Your Intelligence Quotient (IQ) can help you get into college but 

your Emotional Quotient (EQ) that will help you manage the stress and emotions when facing 

your final exams. Emotional intelligence is a set of emotional and social skills that 

collectively establish how well we are. Emotional intelligence help to get success in life and 

work, to  pursue and express ourselves,  develop and  maintain social relationships, use 

emotional information, cope with challenges,  in an effective and meaningful way.  

Key Words: career, challenges, decision, emotional, intelligence, professional, relationship 

 

Importance of Emotional Intelligence 

You probably know people who are academically brilliant and yet are socially unskilled and 

unsuccessful at work or in their personal relationships. Intellectual ability or your intelligence 
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quotient (IQ) isn't enough on its own to achieve success in life. Your IQ can help you get into 

college, but it's your EQ that will help you manage the stress and emotions  

Emotional Intelligence is the summative of abilities, competencies and skills that signify a 

collection of knowledge in order to cope with life effectively. Therefore, it is closely related 

to the personal and professional growth of the individuals who have to take decisions under 

stressful and difficult situations.  

 

IQ v/s EQ 

 

EQ 

 not fixed  

 can be improved throughout life  

 IQ  

 established by Mid teens 

 cant increase 

 predicts only 10% to 20% of life success 

 how to increase your EQ  

 

Building Emotional Intelligence 

Emotional intelligence is a person's Ability to understand their own emotions. the emotions 

of other’s and to act appropriately using the emotions.  Emotional intelligence never stops 

growing. 

 self awareness recognising internal feeling  

 managing emotion finding ways to handle emotions that are appropriate to the situation  

 motivation using self control to channel emotions toward a goal  

 empathy understanding the emotional perspective of other people  

 handling relationship using personal information and information about others to handle 

social relationships and to develop interpersonal skills 

 

Some researchers suggest that emotional intelligence can be learned and strengthened, while 

others claim it is an inborn characteristic. 

 

1. Knowing one's emotions. People with greater certainty of their moods and feelings are 

better navigators of their lives. They can take good decisions and set realistic expectations. 

2. Managing emotions: People who have ability to cope with adverse or distressing 

emotions can soothe themselves at the appropriate time. They show a form of "stress" 

hardiness. 

3. Motivating oneself: People with the capacity for self-efficacy not only manifest emotional 

self-control, but also use this to accomplish specific pre-set goals. This ability to stifle 

impulsiveness underlies accomplishments of all sorts. 

4. Recognizing emotions in others. People with the ability to distinguish other's emotions 

based on situational and expressive cues possess information which can be used to create 

desirable outcomes. Empathetic abilities come with the capacity to not only recognize but 

also share the emotions felt by others. 

5. Handling relationships. People with this skill can get things done with and through 

others. Over time, the consistent capacity to handle relationships will create leadership 

opportunities for the individual with this competence. 
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Emotional Intelligence Has Five Main Elements Of Emotional Intelligence: 

These skills in emotional intelligence are vital for successful leadership. Self-awareness and 

its representative competencies of accurate self-assessment and self-confidence help 

emotionally intelligent decision-makers to determine their appropriate role in the decision-

making process.  Self-management and its behavioural components of self-control, 

trustworthiness, conscientiousness, adaptability, achievement drive and initiative are 

significant emotional intelligence skills for decision-makers (Goleman, 2001). 

Self-awareness. 

1. Self-regulation. 

2. Motivation. 

3. Empathy. 

4. Social skills. 

 

As an administrator and leader, one should manage these elements. 

 

1. Self-awareness: If people are self-aware, they always know their feelings and how 

emotions affect the people around them. Being self-aware people are in administrator or 

leadership position also means having a clear picture of their strengths and weaknesses. 

2. Self-regulation: administrators and leaders who regulate themselves successfully hardly 

verbally attack others, make rushed or emotional decisions, stereotype people, or compromise 

their values. Self-regulation is all about staying in control. This element of emotional 

intelligence also covers administrators and leader's flexibility and commitment to personal 

accountability. To improve ability to self-regulate, person must know values, Hold himself 

accountable, and Practice being calm 

3. Motivation: Self-motivated administrators and leaders regularly work toward their goals. 

And they have extremely high standards for the quality of their work.  

4. Empathy: Empathy is critical to manage a successful team or organization. Administrators 

and leaders with empathy have the ability to put themselves in someone else's situation. They 

support and develop the people on their team, challenge others who are acting unfairly, give 

constructive feedback, and listen to those who need it. 

5. Social skills: Administrators and leaders must develop social skills. People who do well in 

this element of emotional intelligence are great communicators. They are just as open to 

hearing bad news as good news, and they are experts at getting their team to support them 

and be excited about a new mission or project. Administrators who have good social skills are 

also good at managing change and resolving conflicts tactfully.  

Managing your emotions at work 
We are emotional human beings. It is hard for us, not to be emotional. while it is generally 

good to be in touch with our emotions and to not suppress them, there are situations where we 

must somehow manage our emotions especially well. That’s notably the case at work. 
Emotional outbursts at work could be due directly to work-related matters or to stressors from 

our personal life spilling into our work life. Handling our emotions at work is often seen as a 

measure of our professionalism. The most common negative emotions experienced at work 

are frustration, worry, anger, dislike and unhappiness. 
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10 STRATEGIES TO MANAGE NEGATIVE EMOTIONS AT WORK 

1. Compartmentalisation  

     Try and leave personal matters and issues at home. When you commute to work, use that 

time to tell your mind to let go. You can also compartmentalise work-related stressors so 

that your emotions at work don’t spill over into your personal life too. 
 

2. Deep breathing & relaxation techniques 

a) This will help with emotions like anxiety, worry, frustration and anger. 

b) Take deep breaths, inhaling and exhaling slowly until you calm down. Slowly count 

to 10. 

c) You can take a walk to cool down, and listen to some relaxing music. 

d) Talk to someone who can help you calm down. 

3. The 10-second rule 

a) This is especially helpful if you are feeling angry, frustrated or even irate. 

b) If you feel your temper rising, try and count to 10 to recompose yourself. 

c) If possible, excuse yourself from the situation to get some distance but do reassure the 

other party that you will come back to deal with the matter. 

 

4. Clarify 

     It is good to clarify before reacting, in the event that it could be a simple misunderstanding 

or miscommunication. 

 

5. Blast your anger through exercise 

a) Instead of losing your cool, plan on hitting the treadmill or going to a kick-boxing 

class to let the anger out of your system. 

b) Exercise is also a good way to get a solid dose of mood-enhancing endorphins. 

c) In addition, exercise will help to release any physical tension in your body. 

 

6. Never reply or make a decision when angry 

a) In this day of instant communication, it’s easy to just shoot off an email or text that 
you may regret later. 

b) Never let your anger or unhappiness cloud your judgement. 

c) Hold off all communication while you are still angry. You can type it first but save it 

as a draft and sleep on it for a day. Re-read it the next day or even let someone you 

trust take a look at it before you send it. 

 

7. Know your triggers 

a) It helps when you are able to recognise what upsets or angers you. 

b) This way, you can prepare yourself to remain calm and plan your reaction should the 

situation occur. 

c) You may even be able to anticipate the other party’s reaction. 
 

8.  Be respectful 

a) Treat your colleagues the same way you would like to be treated yourself. 

b) If the person is rude, there’s no need to reciprocate. We can stay gracious and just be 
firm and assertive without being aggressive. Often, rude people will calm down if 

they don’t get a reaction from you and realise that they are the only one shouting in 

the room 
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9. Apologise for any emotional outburst 

a) Sometimes our emotions do get the better of us. 

b) If you do have an emotional outburst, apologise immediately to the person and 

perhaps to those around you who have heard it. 

c) You need not explain yourself or be defensive. Just a simple “I am sorry. I reacted 
badly” would make a big difference. 

 

10. Never bring your negative emotions home 

a) It is good practice to let go of any anger, frustration and unhappiness at the end of 

every workday. 

b) Harbouring negative emotions allows them to fester like mould, bringing you to a 

breaking point. So it’s best to empty the emotional “trash can” on a daily basis, to 
prevent overwhelm. 

c) You can use the compartmentalisation method mentioned above, or you can plan to 

engage in enjoyable activities after work with your friends and family. 

 

Common Negative Emotions at Work 

1. Frustration/irritation. 

2. Worry/nervousness. 

3. Anger/aggravation. 

4. Dislike. 

5. Disappointment/unhappiness. 

 

1. Frustration/Irritation 

Frustration usually occurs when you feel stuck or trapped, or unable to move forward 

in some way. It could be caused by a colleague blocking your favourite project, a boss 

who is too disorganized to get to your meeting on time, or simply being on hold on the 

phone for a long time. 

 

Whatever the reason, it's important to deal with feelings of frustration quickly, 

because they can easily lead to more negative emotions, such as anger.  

 

Here are some suggestions for dealing with frustration: 

 

a) Stop and evaluate – One of the best things you can do is mentally stop yourself, 

and look at the situation. Ask yourself why you feel frustrated. Write it down, and 

be specific. Then think of one positive thing about your current situation. For 

instance, if your boss is late for your meeting, then you have more time to prepare. 

Or, you could use this time to relax a little.  

b) Find something positive about the situation  – Thinking about a positive aspect of 

your situation often makes you look at things in a different way. This small change 

in your thinking can improve your mood. When it's people who are causing your 

frustration, they're probably not doing it deliberately to annoy you. And if it's a 

thing that's bothering you – well, it's certainly not personal! Don't get mad, just 

move on. 

c) Remember the last time you felt frustrated  – The last time you were frustrated 

about something, the situation probably worked out just fine after a while, right? 

Your feelings of frustration or irritation probably didn't do much to solve the 

problem then, which means they're not doing anything for you right now.  
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2. Worry/Nervousness 

With all the fear and anxiety that comes with increasing numbers of layoffs, it's no 

wonder that many people worry about their jobs. But this worry can easily get out of 

control, if you allow it, and this can impact not only your mental health, but also your 

productivity, and your willingness to take risks at work.  

Try these tips to deal with worrying: 

 

a) Don't be surrounded with worry and anxiety – For example, if co-workers gather 

in the break room to gossip and talk about job cuts, then don't go there and worry 

with everyone else. Worrying tends to lead to more worrying, and that isn't good 

for anyone. 

b) Try deep-breathing exercises – This helps slow your breathing and your heart 

rate. Breathe in slowly for five seconds, then breathe out slowly for five seconds. 

Focus on your breathing, and nothing else. Do this at least five times. For more on 

this, read our article on Physical Relaxation Techniques. 

c) Focus on how to improve the situation – If you fear being laid off, and you sit 

there and worry, that probably won't help you keep your job. Instead, why not 

brainstorm ways to bring in more business, and show how valuable you are to the 

company? 

d) Write down your worries in a worry log – If you find that worries are churning 

around inside your mind, write them down in a notebook or "worry log," and then 

schedule a time to deal with them. Before that time, you can forget about these 

worries, knowing that you'll deal with them. When it comes to the time you've 

scheduled, conduct a proper risk analysis around these things, and take whatever 

actions are necessary to mitigate any risks.When you're worried and nervous about 

something, it can knock your self confidence.. 

 

3. Anger/Aggravation 

Out-of-control anger is perhaps the most destructive emotion that people experience in 

the workplace. It's also the emotion that most of us don't handle very well. If you have 

trouble managing your temper at work, then learning to control it is one of the best 

things you can do if you want to keep your job. 

Try these suggestions to control your anger: 

 

a) Watch for early signs of anger – Only you know the danger signs when anger is 

building, so learn to recognize them when they begin. Stopping your anger early is 

key. Remember, you can choose how you react in a situation. Just because your 

first instinct is to become angry doesn't mean it's the correct response.  

b) If you start to get angry, stop what you're doing  – Close your eyes, and practice 

the deep-breathing exercise we described earlier. This interrupts your angry 

thoughts, and it helps put you back on a more positive path.  

c) Picture yourself when you're angry – If you imagine how you look and behave 

while you're angry, it gives you some perspective on the situation. For instance, if 

you're about to shout at your co-worker, imagine how you would look. Is your face 

red? Are you waving your arms around? Would you want to work with someone 

like that? Probably not. 

 

https://www.mindtools.com/alhrcjz/physical-relaxation-techniques
https://www.mindtools.com/abhkwcn/risk-analysis-and-risk-management
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4. Dislike 

We've probably all had to work with someone we don't like. But it's important  to be 

professional, no matter what. 

Here are some ideas for working with people you dislike:  

 

a) Be respectful – If you have to work with someone you don't get along with, then 

it's time to set aside your pride and ego. Treat the person with courtesy and respect, 

as you would treat anyone else. Just because this person behaves in an 

unprofessional manner, that doesn't mean you should as well.  

b) Be assertive – If the other person is rude and unprofessional, then firmly explain 

that you refuse to be treated that way, and calmly leave the situation. Remember, 

set the example. 

 

5. Disappointment/Unhappiness 

Dealing with disappointment or unhappiness at work can be difficult. Of all the 

emotions you might feel at work, these are the most likely to impact your 

productivity. If you've just suffered a major disappointment, your energy will 

probably be low, you might be afraid to take another risk, and all of that may hold you 

back from achieving. 

Here are some proactive steps you can take to cope with disappointment and 

unhappiness: 

 

a) Look at your mindset – Take a moment to realize that things won't always go your 

way. If they did, life would be a straight road instead of one with hills and valleys, 

ups and downs, right? And it's the hills and valleys that often make life so 

interesting. 

b) Adjust your goal – If you're disappointed that you didn't reach a goal, that doesn't 

mean the goal is no longer reachable. Keep the goal, but make a small change  

c) Record your thoughts – Write down exactly what is making you unhappy. Is it a 

co-worker? Is it your job? Do you have too much to do? Once you identify the 

problem, start brainstorming ways to solve it or work around it. Remember, you 

always have the power to change your situation. 

d) Smile! – Strange as it may sound, forcing a smile – or even a grimace – onto your 

face can often make you feel happy (this is one of the strange ways in which we 

humans are "wired.") Try it – you may be surprised! 

 

Managing emotions in the workplace 

  

1. Coping mechanisms for employee emotions 

Coping mechanisms are the tools and strategies we use to deal with stress in our lives. Our 

various ways of coping eventually create a coping strategy. 

You can cope with stress in positive or negative ways. A negative coping strategy might be to 

ignore your problems and emotions, hoping they work themselves out. But that can be bad 

for your health. Positive coping strategies allow you to deal with stress in healthy ways. 

2. Managing your own emotions 

The best thing you can do to combat negative moral emotions and their repercussions is 

understand how to deal with emotions. Take the Recognize, Understand, Manage 

approach when dealing with emotions at work. 

 

https://time.com/5163576/ignoring-your-emotions-bad-for-your-health/
https://time.com/5163576/ignoring-your-emotions-bad-for-your-health/
https://hbr.org/2015/05/recovering-from-an-emotional-outburst-at-work
https://hbr.org/2015/05/recovering-from-an-emotional-outburst-at-work
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 3. Recognize 

When emotions start to bubble up, don't panic. Take a deep breath and recognize the emotion 

for what it is. Don't react immediately. Instead try to put a label on what it is you're feeling. 

Determine when you became aware of the feeling and what triggered it. Don't judge yourself 

for how you feel. 

 4.  Understand 

After you've named your emotions, focus on the "why" behind them. Dig deep and try to 

discover their origin. 

 

 Follow them down the pathway to where you are now with questions like these: 

a) If you feel upset, what is causing you to feel that way? 

b) Are your emotions coming from something within you, or something external? 

 

If it's a familiar emotion, think about other times you've felt this emotion and how you 

previously responded. 

a) What went well? 

b) What didn't? 

c) How do you want to respond differently in this moment? 

5. Manage 

Once you've taken time to cool down and reflect, the third and final step is managing the 

situation. You need to figure out how you are going to respond, if at all. 

There are no hard and fast rules for how to respond, but here a few things to consider: 

a) Do you still feel the need to address the situation? 

b) Is it possible you overreacted? 

c) Are there things that need to be resolved before you can move forward? 

d) What will you say when you do address the situation? What might others involved say? 

e) What did you learn from this situation that you can apply to future situations like it? 

  

Dealing with employee emotions: 4 tips for leaders 

 

“As more and more Artificial Intelligence is entering into the world, more and more 
Emotional Intelligence must enter into leadership.”- Amit Ray 

Regardless of how well you handle your own emotions, you can’t control the emotions of 
others. But it is important to learn how to acknowledge them and respond appropriately. 

Unresolved issues can lead to decreased productivity, damaged relationships, and lowered 

engagement. 

The following Tips are to be followed while dealing with employees’ emotions and start 
building a stronger emotional culture at work: 

  

1. Allow for mistakes. 

No one is perfect—plain and simple. Mistakes are inevitable and, although they don’t need to 
be simply accepted, they also aren’t grounds for a scolding. Berating or punishing employees 

can cause humiliation and hostility. 

Calmly correcting or excusing the rare mistake is a great way to build trust. In fact, helping 

reduce negative emotions with transparency, open communication, and authenticity will lead 

to better relationships with your employees.  
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2. Build a culture of trust. 

Sharing emotions, especially uncomfortable ones, is one way to show vulnerability. But we 

can’t be vulnerable if we don’t trust the people that we’re sharing our stories with. Everyone 
in your organization should feel comfortable being themselves and expressing their emotions. 

It’s not enough just to let employees know they can share their feelings—you must be willing 

to be the example too. When employees can witness a culture of honesty and compassion, 

they’ll be able to understand and adapt to others’ emotions. 
3. Be present. 

When managers and leaders are unavailable, employees may feel anxious and undervalued. 

Make time to connect with your team to instil confidence in your employees, their work, and 

their performance. Empowering your team members to stay connected in this way helps build 

positive relationships. Recommend meeting once a week—even for a quick check-in. These 

meetings offer employees an opportunity to ask questions, provide updates, raise concerns, 

and provide feedback. These are perfect times to celebrate successes to increase positive 

emotions in the workplace. 

 

 4. Listen more than you talk. 

Most times, employees who experience negative emotions aren’t searching for solutions. 
They want to express themselves and release their pent-up emotions. Listening to your 

employees allows them to get it all out there and makes them feel cared for and heard. It also 

establishes you as a trusted resource who can be depended on. When dealing with someone 

else's emotions, strive to understand what they are feeling and why. Ask them how they are 

feeling and if they are okay. If they don't want to talk or say everything is fine, respect their 

wishes and don't pressure them any further. If they do want to talk it out, find a quiet 

space and listen. 

 

Conclusion 

To summarize, Emotional intelligence is the ability to identify and understand emotions and 

their impact on behaviour and attitudes. Those who have a high degree of emotional 

intelligence are in tune with both their own emotions and the emotions of other people with 

whom they come in contact. Manage the stress and emotions when facing your final exams 

emotional intelligence is a set of emotional and social skills that collectively establish how 

well we are and it is your predictor of success in life and work to pursue and express 

ourselves to develop and maintain social relationships. Recently, focus on understanding 

emotions in organizations has resulted in increased attention to the role of Emotional 

Intelligence. Your employees are only human, and humans are emotional creatures. 

Addressing emotions is important for recognizing your employees for who they are and 

improving your emotional culture Emotional outbursts at work could be due directly to work-

related matters or to stressors from our personal life spilling into our work life. Handling our 

emotions at work is often seen as a measure of our professionalism 
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Abstract 

Feminism is the fight for women’s equal rights such as the right to equal pay and treatment. It is not 

to be confused with making women do what is seen as Men’s roles, like lifting heavy things. Women 

deserve to be treated as equals, because they are also capable of doing the better roles. History of 

Literature has observed the women’s participation being evolved through centuries. The yester year 

women’s journey has been very critical and disrespectful which they have patiently handled. 
Recently, Indian English fiction has been trying to give expression to the Indian experience of the 

modern predicaments. Fiction by women writers constitutes a major segment of the contemporary 

writing in Indian English. Women have experienced all the criticism and persisted with their extreme 

journey. Today Women have come a long way emerging as a strong soul in the society. Sudha 

Murthy, a well -known prolific author whose books in Kannada and English have been the best-

sellers. She has written novels, technical books, travelogues, collections of short stories and non-

fictional pieces. Her books have been translated into major Indian languages. “the mother i never 
knew” is the book that comprises of two novellas that explore quests by two men- each searching for 

a mother he never knew that he had. 

 

Key Words: feminism, heritage, modernity, problems, rights, society, tradition, women 

 

Introduction 

Murthy’s novels reveal that she is an outstanding feminist championing the cause of women’s 

liberty and rights. An intense awareness of her identity as a women and her attention to feminine 

problems are discovered in her fictions. She presents the real world raising serious questions about 

contemporary attitudes to men, women and marriage. She analyses the actual social and emotional 

bonds that bind women. They confront a tradition - oriented society and learn to live under the waves 

of heritage and modernity. 

 

The protagonist of Sudha Murthy’s presented mostly as willing to accept any change in their 
lifestyle. She is able to read the inner mind of these women and portrays their psychological and 

emotional imbalances. Her books are all about the importance of one’s identity with specific identity 
to women. It portrays how a woman sacrifices so many things for her family, however doesn’t 
receive any respect and equal importance. At the end it teaches every woman should be independent 

and treated equally neither inferior nor superior. 

 

One of the important aspects which Sudha Murthy highlights is that there was a limit which one 

could be obedient and submissive, but once that limit was crossed, the individual’s happiness 
become more essential. The protagonists leave the family for not to earn more money, but she 

needs space and self- respect. Indian woman are known for their extreme patience and 

determination. They are all in fact guided by the spirit even if the ironic equilibrium between faith 

and disbelief. Murthy is definitely a writer with a purpose. 

 

 

“Though you reach the sky- make sure your feet is always grounded” is an important message 



 

Industrial Engineering Journal 

ISSN: 0970-2555   

Volume : 52, Issue 6, June : 2023 

 

UGC CARE Group-1,                                                                                                          148 

delivered by Sudha Murthy. You should have experience some difficulties in life because continuous 

success makes a person arrogant, continuous failures makes a person diffident, occasional failures 

and fair amount of success makes an individual more mature. So you must undergo some difficulties, 

some helplessness, observe people and have sympathy makes a person very matured. She compares 

herself to a tree, which does not keep its fruits to itself, and at the same time, finds fulfillment in 

these acts of selflessness. 

 

Sudha Murthy, a disciplined writer never misrepresented the power of freedom on her protagonists 

like have extra marital relationship with others and lesbian experience with her mates. Murthy 

clearly voiced by her novels that the present age women have realized that they are not helpless and 

are not dependent. They sense that a woman is an equal competent just like a man. Today a woman 

has also become a direct money earner and she is not only limited to household works. The novels 

show how women always gain self-esteem in facing the hard times of their lives, assert their 

individuality and aspire self-reliance through education. They are clever of being independent and 

leading lives on their own. To find their identity in their own way, her female characters break all 

restraints of customs and traditions that tie them in the quandaries and rein in their freedoms and 

rights. They are not against the entire social system and values but are not ready to accept them as 

they are. Her female characters are modern, strong and take bold decisions to survive in society. This 

secures her position in literature as a feminist novelist. In her novels, she has exhibited the new slant 

of the married woman. When they have a possibility they strive and discover their happiness. Sudha 

Murthy says, women have to balance family and work, everywhere in the world. The women 

protagonists in her novels are victimized by the patriarchy. During the difficult circumstances they 

rise by asserting themselves as individuals and choose to live their own life, overcome the struggle 

and emerge as victorious women. 

 

Sudha Murthy’s “Mahashweta” this novel is a story of an unfortunate woman, Anupama who 

realizes her inner strength and courage in her tough times and questions about her justice. The 

purpose of this paper is to expose that throughout the novel, the character Anupama get enlightened 

from within. This novel portrays how women become self-esteemed while facing the challenges and 

adverse conditions of their life. 

 

Anupama living in autocracy of patriarchal society and suffered from male domination, her dilemma 

about her tragic situation when her husband Anand left her alone in her disease is evident from the 

following quote: 

 

“Was it my fault that I got this white patch? Is it my fault that I am a poor man’s daughter? Now 

that you are here, answer me.” 

 

A great transformation from within happened in the character Anupama, when she was left alone by 

everyone in her disease of leukoderma. Anupama can be termed as a new woman who is ready to 

accept the reality of her life and remain firm in her trying times. She following the right path 

struggles with the adversities of her life. 

 

Anupama can be said as a strong woman who is ready to challenge the difficulties of her life very 

bravely. She is shown as very courageous not a coward woman embracing the tyranny 

 

of patriarchal society. This novel exposes how a woman like Anupama suffered under the tyranny of 



 

 

patriarchal society. In the patriarchal society, men misuses their power is shown clearly in this novel. 

Anupama is a woman who wanted to live her life with self-esteem and not a dependent valueless and 

helpless life. 

 

Portrayal of women character in the novel “the mother i never knew” 
Sudha Murthy’s novel “the mother i never knew” comprises two novellas that explore quests by two 
men each searching for a mother he never knew he had. Here, in the proposed paper entitled, “A 
critical study of Women characters in SudhaMurthy’s -the mother I never knew” the first part has 
been analysed. Venkatesh, a bank manager, stumbles upon his lookalike one fine day. When he 

probes further, he discovers his father’s hidden past, includes an abandoned wife and child. 

Venkatesh is determined to make amends to his impoverished stepmother- and taken steps to repay 

his father’s debt. Sudha Murthy introduced the female characters Champakka, Indiramma, 

Bhagirathi, Shanta and Gowri’ in the first part. These characters are critically explored in this 

research paper. 

 

Champakka 

Venkatesh’s grandmother, Champakka, a loud mouthed old widowed women, lived solely for the 

sake of her son, faced a tough life to raised her son like how the tigress protect her cubs likewise she 

protected her son from all the problems and happily ruled the whole family, but sometimes 

dominates the family members. 

 

Indiramma 

On the other hand, Venkatesh’s mother, Indiramma, portrayed as quite, innocent and submissive. She 
passes her time, by knitting, embroidering painting and indulging herself in order to avoid any 

confrontations with others. The work of Betty Friedan, The Feminine Mystique, is the main source of 

information on the condition of these housewives. She defines house wife as: The home maker, the 

nurturer, the creator of children’s environment is the constant recreator of culture, civilization and 

virtue. 

 

Bhagirathi 

Sudha Murthy framed the character Bhagirathi- a teenage mother and a widow- was bound by 

customs and traditions thought that her husband is dead, which was not true, and shaved her head to 

be considered purified, thus clearing her husband’s path to heaven. In the beginning she had no 

desire to live, decided not to stay in her village mainly due to the gossiping about her modesty. She 

is afraid that her life and that of her son’s life would be worse than a dog’s, if she stays in the village. 
Here Sudha Murthy opined that ‘We cannot change the society and people. This has been going on 

since the ancient times. It’s always a goat that is victimized and not a tiger’. Bhagirathi, struggled a 
lot and has overcome many difficulties to raise her son. She decided to leave the village and started 

working as cooking maid in many houses for meager salary for many years.  

 

Due to her hard work, she raised her son to became a primary school teacher and made him to lead a 

decent family life. Lorraine Toussaint a Trinidadian-American actress and producer says, “We all 
have a dark side. Most of us go through life avoiding direct confrontation with that aspect of 

ourselves, which I call the shadow self. There is a reason why it carries a great deal of energy”. A 

woman is usually meek and humble that’s the reason many of our women suffered a lot. They 

quietly bowed down and accepted injustices heaped upon them by men and fate. Sudha Murthy had 

not only written a children stories but she has also exposed the patriarchal control in our country and 

the tolerance of women in ignorance through her novels. To quote from Simone de Beauvoir’s book 

titled ‘The Second Sex’ wherein she asserts that: “Once she ceases to be a parasite, the system 

based on her dependence crumble, between her and the universe there is no longer any need for a 

masculine mediator”. In all her novels, she shows a survival path to the female protogonist’s that 
women can lead a successful life with sincere and hard work, without the help of those who made 



 

 

them ill treatment. 

 

Shanta 

Venkatesh’s wife, Shanta, ran the house very efficiently, handled the family finances better than an 

investment banker. She is always conscious of her appearances and proud to be a lady’s club 
president. Active investor of the stock market because of her sound knowledge in business, she 

always speaks to the point. 

 

Gauri 

Gauri -Venkatesh’s daughter, she was quiet and intelligent girl and also an eternal optimist. She 

could make anyone feel better. Venkatesh always loved her because of her intelligence, calm and 

ability to remain silent in any situation that brings success and peace to her life. She always spent 

very good time and frank discussion with her father. She always follows her conscience. In one 

occasion when her father undergone a tough situation to pay his father’s debt, she decided to give 

forty five lakhs from her account, which was invested in a fixed deposit by her mother in her name to 

avoid income tax, or may be for her marriage and thus saved her father from a major problem. Here, 

Sudha Murthy tries to explain that the todays generation is much wiser than the people in the ancient 

time of her age. A good narration between father and daughter from the book: 

Her father asked her, ‘Gauri, your mother will find out about this. You know that. What will you do 
then? She replied, ‘I have not stolen this money Anna, nor have I given it away to a cause that I 

don’t believe in. I am not afraid of her or anyone else. No matter people say, I’ll always follow my 

conscience.’ 
 

Venkatesh asked, ‘Why did you do this Gauri?’ She replied, ‘That’s so easy Anna. You want to pay 
back a debt that your father owes somebody. I want to pay back a debt that my father owes too’ 
 

Here Sudha Murthy described the nature of a modern girl and her perception towards her vision of 

family life. Through the characters Shanta and Gowri, it shows the sophisticated, business 

background, status of family members. They live their life for earning more and more money and no 

intimacy between the family members, indicating the modern false life style. The novel also 

showcases individualities of the modern women’s rights by describing an independent, skilled and 

gifted female protagonist’s like Shanta and Gauri. 

 

When analyzing the female characters of Sudha Murthy’s the mother I never knew, she portrays the 
sufferings of women at the medieval period and the courage of women in modern age. The 

patriarchal society considers a wife as a slave to her husband and so she must endure all his atrocities. 

But these days women ready to follow their conscience to decide their life. As described in the novel, 

a wife must have the determination to live without her husband if the situation really demands. She 

must have the willpower to bring up her children with confidence. Among all literary genres, novel 

reflects the contemporary social conditions in a realistic manner. The portrayal of woman in novels is 

also governed by the prevailing attitude towards women in society and the author’s response to it. 
The status of women has been rapidly changing and the novelists capture this transition in their 

novels. Swami Vivekananda, throughout his life, strived to uplift the plight of women, in particular 

Indian women. 

 

Fictional works, but particularly novel, for being capable of allowing more comprehensive handling 

of the issues pertaining to women than any other mode of expression, echoes the victimization and 

subjugation of women more effectively. It is noteworthy that not all the authors of feminist novels 

are women, there are men also who champion the cause of feminism and through their works try to 

put forward a body of thought and practice that recognises, criticises and seeks to change inequalities 

based on gender. But this is also true that women novelists, themselves representing society‘s 
marginalised and silenced half and having a deep insight into the female psyche, more authentically 



 

 

present woman‘s side of life. With a voice of their own they offer a diverse range of feminine 

experience. In the last few decades a significant number of women novelists has contributed to the 

enrichment of literature especially feminist novels. Doris Lessing, Anita Desai, Mahasweta Devi, 

BuchiEmecheta, Margaret Atwood, Toni Morrison are but a few to name. Through sexual 

awakening, sexual victimization, sexual discrimination, suffering, pain, struggle, agony, helplessness 

and exploitation, their female characters learn of the gendered oppressions that work through their 

bodies.  

 

Gifted with great creative genius, these women novelists take up cudgels against women‘s 
suppression and exploitation by patriarchal social system and eloquently voice the question of self-

definition by exploring the violent and subtle ways in which patriarchy silences female sexuality to 

overpower and curb women‘s voice. By exploring and sharing a range of victimizationl; of female 

figures in their works, these novelists have not only exposed how female sexuality and bodies are 

defined but also controlled and exploited by men. They have invigorated the realistic novel by using 

it as a tool to expose how gendered oppressions are inflicted upon women by men under the guise of 

socio-cultural and religious traditions. Grappling with themes of women‘s existence, survival and 
identity, women writers in their novels often feature women as ones ready to make their own 

decisions, to express their personal choices and also prepared to deal with the consequences of their 

choices, decisions and actions.  

 

Conclusion 

Sudha Murthy tries to reflect the rich formative literary and spritual instincts of woman personality 

by the novel Mahashweta. She also stresses on the transitory nature of physical beauty whereas 

emphasizes on womanish indomitable courageous spirit. She tries to spread the message of the 

women to recognize the tremendous force of her inner source of fountain of the heart and soul. Role 

of women in literature as a reflection to their roles in the society, As a mirror to the society, literature 

has always reflected the change in the representation of women that history has chronicled. Modern 

literature has served to give voice to women's rights with the emergence of feminst pioneers.  
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 Abstract:  

 

Food adulteration is a global issue and underdeveloped countries are more vulnerable to it 

due to a lack of monitoring and legislation. Food adulteration has been a source of concern 

since the dawn of civilization as it not only lowers the quality of food products but also has a 

number of negative health consequences. However, this is one of the most widespread 

phenomenon that has gone unnoticed in many countries. Unfortunately, contrary to popular 

assumption for milk adulterants can offer major health risks leading to lethal infections. This 

study provides a full discussion of common milk adulterants as well as various methods for 

detecting the adulterants both qualitatively and statistically. Concerns about food safety and 

regulation have resulted in the development of several approaches for adulterant detection in 

food, such as physical, biochemical/immunological and molecular techniques. This study is 

structured to be an 'adulterant-based' study rather than a 'techniques-based' one, with 

qualitative detection methods enlisted for the majority of frequent adulterants and 

quantitative detection methods limited to a few key milk adulterants. Aside from standard 

procedures, significant advancements in these detection techniques have also been reported. 

http://www.ijfans.org/
mailto:vempati.uday6@gmail.com


                                                                                                              e-ISSN 2320 –7876 www.ijfans.org 

Vol.11, Iss.7, 2022 

Research Paper                     © 2012 IJFANS. All Rights Reserved, UGC CARE Listed ( Group -I) Journal 

 

110 

 

This review aims to add to the body of information about potential milk adulterants and 

detection methods.  

Key word: Milk processing, Adulteration, food safety, detection methods, adulterants 

 

 

I.  Introduction: 

Since the discovery of Melamine contamination in Chinese newborn milk products in 2008, 

concerns about milk and dairy product adulteration spread across the globe (Xin & Stone, 

2008). The history of adulterated milk, however it is very old. According to reports, the Swiss 

Milk Scandal claimed 8000 infant lives in New York alone in 1850. Milk is regarded as the 

"perfect diet" since it contains a wealth of nutrients that are needed by both infants and adults. 

It is a top source of vitamins, minerals, fat, carbohydrates, and protein. Unfortunately, 

adulteration of milk is fairly simple to do everywhere in the world. Possible causes It may 

have several causes, such as an imbalance between supply and demand, the perishable nature 

of milk, poor client purchasing power, and a lack of appropriate diagnostic tests (Kamthania 

et al., 2014). Food fraud has an economic incentive, but it has genuine public health 

implications (Singh & Gandhi, 2015). Due to a lack of appropriate law enforcement and 

adequate monitoring, the issue is substantially worse in developing and poor nations. 

Chemical reactions make it simple to qualitatively detect adulterants in milk, although 

quantitative detections are more difficult and varied. Quantitative detection methods vary 

depending on the type of adulterants found in milk. Examples include Liquid 

Chromatography (LC) and Enzyme-Linked Immunosorbent Assay (ELISA), which are 

frequently used to identify foreign proteins; Polymerase Chain Reaction (PCR) and 

polyacrylamide gel electrophoresis (PAGE), which are frequently used to identify adulterants 

in milk of a particular species. Techniques for detecting milk adulteration must be 

exceedingly precise and swift since fraudsters have dodged punishment by claiming that 

more traditional detection methods are ineffective (Garcia et al., 2012). 

II.  Materials & Methods  
 

Food items such as milk, butter, mustard oil, honey, pulses, wheat flour, black pepper, chilli 

powder, and coffee powder were obtained from various departmental and local grocery 

stores. Some reagents, such as Iodine reagent, Concentrated HCl, Sucrose, 0.5N ethanolic 

KOH, Concentrated HNO3, Solvent ether, Resorcinol, Carbon tetra-chloride (CCl4), and 
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Chloroform, were gathered and utilized in biochemical experiments. Adulterants are detected 

using qualitative assays. We created specific reagents based on the sample for qualitative 

analysis in order to evaluate the colour change or appearance of the sample in response to 

adulterants present in the sample. Adulterants in milk will turn blue with prepared Iodine 

reagents, adulterants in butter will turn maroon with concentrated HCl and a pinch of sucrose, 

adulterants edible oil will appear turbid and will separate, yellow, orange, or crimson colour 

lower acid layer with prepared reagents for two types of adulteration, adulterants honey will 

turn cherry red with prepared reagents, adulterants honey will turn cherry red with prepared 

reagents. 

 Food adulteration in India  

Food adulteration cases were consistently on the rise, according to the Food Safety and 

Security Authority of India (FSSAI). Tamil Nadu, Jharkhand and Uttar Pradesh had the 

greatest percentage of tampered samples. From the 2461 samples collected, 485 in the 

National Capital were contaminated. (https://fmtmagazine.in). 

III. Types of adulteration and food items  

   A variety of conditions, including excessive demand or seasonality in supply, can lead 

to the contamination of various food products and/or beverages. Numerous authors claim that  

(El-loly et al., (2013) and Narayan (2014)) adulterations might be planned, unintentional, or 

accidental.    

Intentional/deliberate Adulteration: 

This Adulteration is a sort of adulteration when ingredients are purposefully added to food 

products to increase its volume and boost the quantity of their important elements. Due to the 

substantial nutrient removal from food and the inclusion of foreign substances, it is 

detrimental (Awasthi et al., 2014).                                                                                                              

                                                                                                                        Source: https://link.springer.com 
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A. Incidental/unknown adulteration  

This kind of adulteration results from poor hygienic conditions for food and drink goods from 

the production site to the dining table. Since any substance other than its original is 

extraneous to the product, examples include residual pesticides from cans, rodent droppings, 

preservatives, mercury from effluents, lead from water etc., (Narayan, 2014) and Asrat and 

Yi. However, the ways the products are produced, handled, passed, processed, stored, 

transported and marketed may be the places where they were contaminated or adulterated 

(2014). 

A. Food items and adulterants:  

A variety of foods and beverages are vulnerable to adulteration. Finding food that is free from 

one or more adulterants, whether it is in the form of wheat, pulses, oil, fruits, vegetables, 

milk, sweets, spices, tea, coffee, honey, bakery goods, chocolate or fruit juice is challenging 

(Aladdin 2012). About 90% of unbranded, loose types of food such as cake used as a protein 

supplement for breastfeeding animals are contaminated. Food and beverage adulteration can 

be found in four main areas, including milk and milk products, fats and oils, food grains and 

others (items with both animal and plant origins) adulteration, respectively. 

Results and Discussion:  

http://www.ijfans.org/
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Food item  Adulterant  Propose  Disease  

Milk  Starch  To increase volume  Stamoch disorder  

Ghee  Vanaspati  To increase the volume  Belly fat increase  

Black pepper  Papaya seeds  To increase volume  Psychological disorder  

Sugar  Chalk powder  To weight increase  Stomach disorder  

Mustard seeds  Agremone seeds  To weight increase  Psychological disorder  

Beverages  Metanil yellow  To develop colour  Carcinogenic  

Bura sugar  Whashig soda  To increase weight  Stomach disorder  

Wheat  Dhatura seeds  To increase weight  Psychological disorder  

Rice  Boric acid  To preservation  Gastric problem  

Milk  Formaldehyde  To preservation  Carcinogenic  

Jaggery Washing soda,  
To preservation  Vomiting and other 

Stomach disorders 

Honey 
Molasses, dextrose, 

sugar and corn syrups 

To preservation  
Stomach disorders 

Dal /pulses  Yellow colour  To develop colour  Carcinogenic  

Chilies powder  Brick powder  To increase weight  Stomach disorder  

 

1. Milk & Milk products adulteration  

Milk adulteration entails both the addition of water and the removal of milk's healthy fats. 

Milk is preserved with several preservatives, including formalin and certain antibiotics, to 

lengthen its shelf life (Chanda et al., 2012). Since fresh milk is pure and free of adulterants 

when it comes out of the udder, but can be contaminated by bacteria, yeast, fungi and 

dust(Dehinenet et al., 2013) (Awan et al., 2014). 

Adulteration of Fats and Oils  

Adulteration of edible oils and fats is a significant problem. The major reason for adulteration 

is deceit, which boosts their income by increasing its volume and prevents an unintentional 

quality check on dubious products (Pitts et al., 2007). Food is frequently contaminated to 

satisfy the wants of an expanding population (Yadav, 2018). 

 Food grains adulteration: 

 Adding sand or crushed stone to cereal grains increases their weight, which is known as 

adulteration. The plastic beads are similar to grains in size and colour then combined with 

cereal grains and legumes. To make grains heavier, water is sometimes sprinkled on them. 

2. Other Adulterations  

Adulteration of other foods (foods made from animals or plants) is also common. Red 

chilli powder is frequently used with brick powder, and tea leaves are frequently combined 

with expired tea leaves. Honey adulteration with synthetic honey (based on C4 plant sugars) 

has increased. 

http://www.ijfans.org/
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3. Reasons for Food Adulteration  

A technique used as part of a business strategy to achieve a trader's profit goal. A lack of 

effective government activities and a lack of food laws. Food demand has increased due to a 

population that is expanding quickly. Broad popular ignorance of and disregard for proper 

food consumption. To raise the amount of food production and sales in the face of food 

insecurity to make food appealing and a replica of a dish that is popular. 

 

Controlling methods of Food Adulteration  

1. Steps to consider when transporting and storing food products: 

The major threat to food grains, legumes and spices is insect infestation brought on by the 

humid and unsanitary conditions of the warehouse. Extra care must be taken to avoid grain 

rotting during the rainy season and in places with high humidity. Create a warehouse with the 

correct storage conditions to reduce contamination risk. 

2. Steps to consider while processing food products include:  

It is best to prevent outbreaks of Salmonella, E. coli, and Campylobacter. Sanitation and 

cleaning standards must be met in the machinery's design. Spend money on pest 

identification and monitoring. To lessen the risk of contamination, it is important to prioritise 

safe waste disposal. 

3. Steps to take care of while packaging food products:  

With regard to allergen information, food goods should be appropriately labelled. 

Contamination by microbes and chemicals should be avoided during packaging. The ink that 

was used to print on the packaging shouldn't contain any hazardous substances. It is 

necessary to implement regulations governing food packaging. Maintaining a clean 

workplace should be the primary goal. 

The health impacts of contaminated food: 

We must have all noticed that compared to ten years ago, there are now more people raising 

concerns about food adulteration. The cause is straightforward: as working people with hectic 

lives, we are looking for quick fixes. People used to grind their own spices and grow 

vegetables in their courtyards back in the day, but who has time for that these days? Let's first 

understand the negative impacts of food adulteration before learning how to avoid it without 

interfering with our hectic routines. 
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4. Increase in the impurity of food  

Food contamination tends to grow when it is adulterated. The limits for dangerous 

consumption increase as impurity levels climb. Although you might not notice the effects 

right away, adulteration is a long-term danger to our health. I would advise you to create your 

own goods, but if it is too much work, it is best to buy organic or from the farmers 

themselves. 

5. Nutritional deficiency 

Adulterated food is devoid of nutrients and tastes different from unadulterated food. We 

jeopardize both our taste senses and our health by eating tainted food. Fresh food has a quick 

and favorable impact on our health. 

6. Causes a variety of diseases 

Food adulteration has been connected to a number of chronic illnesses, including food 

poisoning, lathyrism, cancer, vomiting, dysentery, joint discomfort, and diseases of the liver, 

stomach, or joints. Numerous potential future health concerns are caused by the minerals, 

chemicals, and low-quality additives added to food goods. According to several studies, some 

contaminated food products can cause abortions or brain damage. 

7. Effects of adulteration: 

Because of issues with adulteration of the food products we consume on a regular basis are 

unsafe and unclean to use (Asrat et al., 2012). Food adulteration has emerged as a significant 

issue in recent years and eating such food increases the risk of major illnesses like cancer, 

diarrhea, asthma, and ulcers. Food adulteration affects producers and farmers, processors or 

manufacturers/enterprises, consumers and the government in general very seriously. 

8. Effects on farmers and producers 

The weakest link in the supply chain of an industry can be damaged by adulteration, which 

not only affects large corporations but also farmers or producers (such as dairy, honey, 

coffee, wheat, etc.). In the midst of the crisis, many farmers experienced significant losses, 

cost increases due to feed expenses, milk cow shortages brought on by mass sales or 

slaughter, as in the case of the China dairy scandal, and a lack of consumer interest in the 

produced (Qian et al.,2011). 

9. Effects on consumers  

Some of the harmful effects of food adulteration include diarrhea, stomach disorders, 

giddiness, joint pain, liver disorders, dropsy, gastrointestinal problems, respiratory distress, 

edema, cardiac arrest, glaucoma, eyesight problems, headaches, cancer, anemia, insomnia, 
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muscular paralysis, and brain damage. Fruits and vegetables contain a number of harmful 

compounds and colours Anita and Neetu 2013. Copper sulphate, mangoes, and bananas all 

contain calcium carbide. Oxytocin is a hormone that helps pumpkin, watermelon, brinjal, 

gourds, and cucumber grow.  

Adulteration Issues: 

The information and technology available are insufficient to identify phony and tampered 

goods. Frequently, the precise number of foreign suppliers of the products is unknown. Only 

a tiny percentage of facilities are actually inspected on the ground (Dogarawa, 2013), says 

Dogarawa. Adulteration of food products makes it less likely to be accepted in the market 

because consumers doubt its authenticity. Dairy products from the Wolaita and Kucha area 

command high prices because they are valued for their high quality Asrat and Yilma (2014). 

Such behaviour as to be avoided because it may harm the reputation of the region's butter. 

Conclusion  

Without our knowledge, food adulteration may have a serious negative influence on health. If 

our culture adopts a few safety precautions, this can be avoided. Customers should be able to 

differentiate between good and terrible products. The quality of the food sold by both large 

and small stores should be inspected by government organizations. 
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ABSTRACT:  
For the last few years, India’s education system has emerged as one of the largest education systems 
in the world. Out of the system, India’s higher education sector also becomes one of the largest in the 
world, with 40 million students enrolled in more than 55,000 institutions. However, it continues to 
suffer from three fundamental challenges: access, equity, and quality. The National Education 
Policy-2020 articulates well on how the entire system of education can be organized and 
implemented at various levels such that quality standard is enhanced, the quality of student learning 
experiences increases and the employability and quality of the graduates is strengthened. The policy 
specifically focuses on the teaching – Learning Assessment and curriculum pedagogy. In this short 
report, we have taken a snapshot of Indian higher education’s growth progress and analyzed its 
present status. We also analyzed the challenges that Curriculum, Teaching – Learning & Assessment, 
Curriculum Pedagogy Indian higher education system. 
KEYWORDS: Education, Higher education system in India; The University Grants Commission 
(UCG); Curriculum, Teaching-Learning & Assessment, Curriculum & pedagogy. 
 
INTRODUCTION  

India, the 7th largest country by geographical area and the 2nd most populous country with over 
1393.4 million or 1.39 billion or 139 crores people in July 1,2021. 

 India is a country in South Asia. It is the 7th largest country in the world, with a total land area 
of 3,287,263 square kilometers1. The mainland comprises of four regions, namely the great mountain 
zone, plains of the Ganga and the Indus, the desert region, and the Southern peninsula. Moreover, 
India is a federal nation composed of 28 states and 8 union territories.  

India's population, as on 1 July 2021, stood at 1.39 billion(139 crores) (723.97 million males 
and 669.44 million females). Because of its very populous situation, India has difficulty in 
universalizing its education According to the provisional results of the 2021 census, the literacy rate 
in India stands at 74.04 per cent (82.14% for males and 65.46% for females), an increase of 9.2% 
from the last decade 

The first Commission on education set up in the post-Independent India was on higher 
education (Radhakrishna Commission, 1948) which advocated for the expantion of higher education 
and recommended for the establishment of national regulatory bodies such as the University Grant 
Commission(UGC) with a very low and slow start, after passing through over 70 years of planned 
education development and implementation of two national education policies(1968 and 1986), the 
higher education in India has reached the massified stage to be the second largest higher education 
system in the world after China, with 37.4 million students, and 1.4 million teachers spread over 
more than forty thousand higher education institutions (MHRD,2019). The third National Education 
Policy-2020 aims at carrying out major structural reforms in higher education by transforming higher 
education institutions into large multidisciplinary universities, colleges and knowledge hubs. It is 
also expected that affiliated colleges will gradually phase out giving ways to multidisciplinary 
universities and colleges by 2035. By 2040, all higher education institutions shall aim to become 
multidisciplinary institutions. The policy also recommends to build a world class multidisciplinary 
HEIs called Multidisciplinary Educational Research University (MERU) 
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The evaluation and assessment model suggested under the new policy is also going to change 
from End semester examination system to continuous assessment system. All the HEIs will give due 
emphasis on knowledge, skills and values. The NEP-2020 aim at increasing the GER in higher 
Education to 50% by 2035 

The new policy has proposed transforming the governance system in higher education by 
setting up a single regulator as Higher Education Commission of India (HECI) with four verticals: 
National Higher Education Regulatory Council (NHERC) for regulation, National Accreditation 
Council (NAC) for accreditation, Higher Education Grants Council (HEGC) for funding and General 
Education Council (GEC) for academic standard. 

The National Education Policy-2020 articulates well on how the entire system of education can 
be organized and implemented at various levels such that the quality standard is enhanced, the 
quality of student learning experiences increases, and the employability and quality of the graduates 
is strengthened. The policy specifically focuses on the following, in so far as teaching-learning is 
concerned: 

 Grounding curriculum design, learning resources, and teaching – learning strategies in the 
Indian culture and values and Bhartiya Gyan Parampara  

 Offer of learning resources and teaching-learning in regional/local languages, mother 
tongue and local dialects, besides English and Hindi. 

 Multidisciplinary and holistic education, encompassing courses from multiple disciplines 
and by judiciously addressing the physical, mental, social, emotional, moral and spiritual 
development of the students. 

 Emphasis on Outcome –based learning in which the student learning outcomes, 
engagement of learning activities, and the rubric/strategies of assessment are integrated to 
each other. 

 Multiple entry and exit within an academic programme of study, and also horizontal and 
vertical mobility between general education and vocational education. 

 Integrating skilling and employability with curriculum and teaching-learning across 
disciplinary, inter-disciplinary, and multi-disciplinary studies. 

 Blended teaching and learning by combining self-study, face to face, hands-on and 
practicum, and online collaborative learning.  

 
Objectives: 

1. To know the workable formulation of blended learning design 
2. To know the frame work of holistic curriculum design, and linkage between the learning 

outcomes 
3. To know various sources of digital learning  
4. To reflect upon various pedagogy strategies, and linking learning activities with various 

levels of learning outcomes 
 
Blended Learning: 
National Education Policy-2020 advocates for all higher education institutions to go for blended 
learning –blended self-learning, face-to-face learning, and online collaborative learning in a 
judicious way. 
There are many ways blended can take place for curriculum design, learning resources design, 
strategies and methods of teaching-learning, assessment and evaluation , among others. An 
educational Programme of study can be judiciously distributed across thee strategies. 

1. Self- faced learning: Some credit hours may be allocated to self-learning by the students 
with the help of self-learning materials (Print, Audio, Video, resources at social networks and 
sites, as also open educational resources). This self-learning needs to be guided/mentored by 
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the teachers through various means available to them. Moreover, the self learning component 
of credit hours also forms part of both formative and summative assessment. 

2. Face to face learning: some portions of the credit hours may be devoted to face to face 
interaction, which may be organized largely for interaction, discussion, counseling, student 
activities, conduct of practicum, and internship (including virtual internships available for 
college and university students). 

3. Online collaborative learning: The third portion of the credit hours may be devoted to 
collaborative assignment and projects 9 including project-based learning, case-based 
learning, and portfolio-based learning) which can be organized through various online 
platforms or networks( like , for instance, Module LMS). 

 
Curriculum Design: 
National Education Policy-2020, development and delivery of multidisciplinary, holistic and 
integrated curriculum- meaning thereby that: 

 Multidisciplinary: Students shall be provided the freedom to choose courses from other 
disciplines which will enhance their mental horizon and world view, as also increase the 
aspect of skills and employability. 

 Holistic: Besides the disciplinary and multidisciplinary courses, the curriculum design 
will focus on social and life skills including health, environment, engagement, and 
community, values, happiness/well being among others as compulsory components of any 
academic programme. 

 Integrated curriculum: Various individual, social, environment, cultural, and local 
dimensions and concerns should be integrated within the curriculum, so also integration 
of general education and vocational education , and integration and continuity between 
school education and higher and further education. 

The national Education Policy also incorporation of the twenty-first century skills into 
curriculum and teaching-learning activities in any programme of the study 

 
Skills: 

 Communication skills 
 Independent learning skills 
 Thinking skills(critical thinking, Problem solving, creativity) 
 Responsibility and ethics skills 
 Leadership skills 
 Knowledge management skills 
 Self-directed learning/self regulated learning/happiness skills 

 
Generic learning outcomes: problem solving, critical thinking, creativity, communication, 
Analytical reasoning, Research skills, coordination and collaboration, leadership, learning to learn, 
digital literacy, multicultural competence, value inculcation, autonomy and accountability, 
environmental awareness , community engagement. 
Learning Resources:   

Beside the above noted types of learning, resources, teachers may like to locate and suggest to 
students some of the MOOC-based resources that are available in our country. 

 SWAYAM (swayam.gov.in) national platform houses above 3000 credit-based courses from 
various disciplines, and this online platform has four components or quadrants (digital text, 
video, additional web resources, and tests, besides, interaction through discussion forum). 
Institution can approve in their statutory bodies the courses that the teachers prescribe and 
that the students would like to go through/take up from SWAYAM so that those course 
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credits and course completion grades are transferred to the programme of study to obtain the 
diploma or degree. 

 NPTEL (npel.nic.in) online platform (created by seven IITs and IISc) contains curriculum-
based instructional videos in engineering and related subjects. 

 IITBX(www.iitbombayx.in)  platform by IIT-Bombay provides four types of MOOCs - edu 
MOOCs, tech MOOCs, and life MOOCs-which the teachers and students can access and use 
in  their teaching – learning. 

 IIMBX (www.iimb.ac.in/iimbx) platform offers MOOCs in various management areas 
(offered by IIM-Bangalore). 

 mooKIT (mookit.in) platform through which IIT-Kanpur provides Arch4cloud certification in 
six languages ( in collaboration with IIT- Ropar) 

 agMOOCs ( agmoocs.in) is a consortium of four institutions/agencies which offers MOOCs 
in agriculture education to teachers , students and agriculture practitioners. 

Besides the above , students of banking and finance can also access Vskills MOOCs; the Epg-
Pathshala online courses of UGC; the online courses base of INFLIBNET of UGC and the online 
courses offered through E-Vidya Bharati. Teachers and students can also access curriculum-
based print, audio and video resources of E-Gyankosh of IGNOU free of cost, and the 
curriculum-based telecasts of Gyandarshan and Swayam Prabha TV channels.  
Recently, the UGC has initiated the scheme of 5 lakh common service centres in 2.5 lakh villages 
panchayats where students can take up courses online (about 23,000 PG courses and 137 
SWAYAM courses) and deposit the courses completed and credits earned in their Academic 
Bank of credits to encash toward obtaining a degree. 

 
Pedagogy: 
The quotation from a recent analysis and articulation on reformations in teaching-learning by Amelia 
Peterson from the Harvard University should be handly to explain pedagogy: “Pedagogies provide 
frameworks for the multitude of decisions teachers have to make about how they teach” (Peterson et 
al, 2018,p.8). As teachers, we have to make a variety of decisions on how to teach our discipline or 
multidiscipline course- about selection of learning resources, content delivery strategies, student 
collaboration and engagement, learning activities, selection and integrated use of media including 
social technologies and social networks, design of appropriate assessment strategies, among others. 
Grounding in pedagogy shall not only facilitate this but also enhance the quality of teaching –
learning and the quality of student learning experiences (and therefore the quality of the graduates). 
For a general understanding, the relationship between curriculum, pedagogy, and learning theories is 
depicted in below table:1 

Curriculum 
(sets out aims and objectives in 
relation to student learning) 

 

                     
Pedagogy 
(Provides strategies to meet the 
educational aims and objectives) 

 Learning Theory 
(Informs the design of pedagogy) 

Table1: Relation between curriculum, Pedagogy and learning theory 
While the curriculum expresses the goals of educating programme of study and its contents, 
pedagogy on the other hand provides strategies to achieve the curricular goals; and grounding in 
various pedagogic or andragogic learning theories facilitates effective design and application of 
pedagogies. To explain a little more, it may be noted that there are three components of pedagogy 
which we need to know and develop appropriate skills; 
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1.  Teaching –Learning strategies: Various theories of learning like constructivism or 
situated learning, etc. which provide the required conceptual frameworks to teaching 
learning 

2. Instructional Design: Various instructional strategies and instructional/learning design 
models which facilitate organization of content and learning activities. 

3. Pedagogic Method: Various teacher-centred , content-centred, and learner-centred 
methods including presentation, tutorial, demonstration, discussion, collaboration, field 
trip, apprenticeship, case study, project-based learning. 

Based on the levels of learning outcomes, starting from the level ‘Knowledge ‘to ‘creativity’ and 
‘constructivist’ learning the students activities corresponding to the levels of learning are  given in 
table:2 

Learning 
Outcomes 

 
Activities/Engagement in -Practice 

Knowledge Multiple choice test Memory, Knowledge of subject, ordering of 
material. Potential to acess analysis, problem solving, evaluation and 
decision making  

Understanding Oral examination Communication skills, knowledge and 
understanding, ability to think quickly under pressure 
Poster Presentation or Ability to interpret and present findings 
attractively exhibition- individual or group. 

Application Case study or Open Application of Knowledge, analysis, problem-
solving problem and evaluative skills 

Analysis Course essay or Gathering, selecting , synthesizing and presenting 
dissertation information, developing an argument, understanding, 
synthesis, analysis and evaluation, writing skills. 
Internship Applying theory, interpersonal/communication/time 
management/Problem solving/ technical skills, reflection. 

Creativity Project work(BPL)- Planning, project management, research 
methods, individual/group problem solving, relating concepts to 
situations, application of knowledge, decision making. 

Constructivist Individual reflective tasks. Portfolio: Recording progress over time, 
skills development, self-reflection, analysis, applying theory, 
organizing and presenting material. 

Table:2 Level of learning outcomes and corresponding learning activities 
 Irrespective of the discipline or subject of teaching three pedagogic methods, i.e. case-based 

learning, Project – based learning (PBL), and portfolio-based learning should be considered by the 
teachers for enhancing the quality of student learning. Besides, technology provides for greater 
flexibility and more possibilities to enhance student’s reflective experience. For instance, blog can be 
built in to student learning activities to enhance individual reflection, and wiki can be used for 
collaborative learning and group reflection. Reflective learning is a higher order learning , and  
facilitates development of meta-cognitive skills and self-regulated learning of the students. 

Portfolios are considered to be the best pedagogic and assessment strategy at all levels of 
education, and especially for higher education. Two types of portfolios may be formulated: 

Formative Portfolio: Assessment for Learning (maintained through class to provide feedback 
to improve learning). 

Summative Portfolio: Assessment of Learning (structured around outcomes/standards, 
especially based on rubric and quantitative data to determine outcomes of instruction). 
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Conclusion 
National Education Policy 2020 , the entire higher education is moving toward ‘blended’ 

teaching –learning (by combining self –learning, face-to-face interaction, and online collaborative 
learning, as also by combining traditional classroom education, distance learning, and online 
learning). The recent UGC guidelines also stipulated that campus-based, distance, and online 
learning is all equivalent in educational delivery, quality of learning and academic degrees. As you 
know, any student from any HEI can take up a maximum of 40% courses/course credits from the 
national SWAYAM platform online and transfer the earned credits toward one’s own programme of 
study and degree. 

In the future, there will be more of ‘course-based’ registration, allowing students to take up 
courses from other disciplines and interdisciplinary areas – e.g. a student of social science can take 
up any science course or a course in music or even artificial intelligence- not only from one’s own 
institution but also from other institutions and deposit in his/her account in the ABC, and transfer to a 
diploma or degree. The institution which offered the highest amount of course credits will award the 
degree.  

While the entire higher education is going to practice blended learning, the educational 
resources need not confine to textbooks- students can access open educational resources (OERs), 
social networks, YouTube resources, and the digital resources available through various national and 
regional networks in the country including SWAYAM, other MOOC platforms, etc. to enhance 
employability, multidisciplinary courses and skill-based courses need to be offered. Courses on 
values, environment, community engagement, social and like skills etc will not only enhance 
employability skills but more so will contribute to holistic, integrated and balanced life and happy 
life. 

The National Education Policy proposes almost a 50-50 formulation –i.e. on the one hand there 
can be 50% discipline core and rest 50% from other disciplines, on the other hand there can be 50% 
conceptual/theoretical teaching and the rest 50% time/credit hours can be devoted to application of 
the concepts into practice/student engagement in activities/apprenticeship and internship. Our 
pedagogy methods should focus more on student-centred and problem- centred/based and project-
based learning and activities. Portfolios should be an integral part of student activities as also student 
assessment across all disciplines, and student assessment should be viewed from the perspective of 
assessment as learning  
 
References: 

1. Ernst & Young India (2011a): 40 million by 2020: Preparing for a new paradigm in Indian 
Higher Education. Ernst & Young India, Kolkata. (Online: 
http://www.ey.com/Publication/vwLUAssets/Edge_2011/$FILE/EDGE2011_report_Indian%
20Higher%20Education.pdf)  

2. Ernst & Young India (2011b): Private sector participation in Indian higher education. Ernst 
& Young India, Kolkata. (Online: 
http://www.ey.com/Publication/vwLUAssets/Private_sector_participation_in_Indian_higher_
education/$FILE/Private_sector_participation_in_Indian_higher_education.pdf)  

3. Ministry of Human Resource Development of India (MHRDI, 2011): Annual report 2010 – 
2011. MHRDI, New Delhi. (Online: http://education.nic.in/AR/annualreports.asp)  

4. Das, B., Panda, S. & Parthasarathi, V. (eds) (2022). Pedagogy in Practice. London& New 
Delhi: Bloomsbury Academic. 

5. Peterson, A.et al (2018). Understanding Innovative Pedagogies: Key themes to analyse new 
approaches to teaching and learning. Paris: OECD Publishing. 

6. Taber, K. 92016). The role of new educational technology in teaching and learning: a 
constructivist perspective on digital learning. In A. Marcus-Quinn and T. Hourigan (eds), 
Hand book of Digital Learning for K-12 Schools. Switzerland AG.:Springer.  

 



Madhya Bharti (मध्य भारती)                                                                 UGC Care Group I Journal 

ISSN: 0974-0066                                                                      Vol-82 No. 19 July – December: 2022 

Page | 71                                                                 Published by : Dr. Harisingh Gour University 

HUMAN VALUES AND PROFESSIONAL ETHICS IN HIGHER EDUCATION – A STUDY 

 

Dr.U.Sankara, Lecturer in Economics, STSN. Govt. Degree College, Kadiri, Sri Satya Sai District - 

515591, AP. 

 

ABSTRACT 

`Education is the most important invention of mankind. Man without education would still be living 

just like an animal. It is education, which transformed man from a mere “two legged animal” in to 
human. Education is a lifelong process which continuous from womb tomb. Education is a tool for 

total development of human, if any aspect of human personality is ignored, it can result very 

adversely. Education enables one to lead a better physical, mental intellectual and spiritual life. 

Ethics deals with the morality. The ethics and moral values adept in Universities heavily affect the 

future leaders. Ethics education is the prospect for a new value alignment. Such education guarantees 

the training of both the student and the teacher, develops new technologies and a new vision and a 

new resources and a new system. 

 

Key words: Higher Education, Human values, Professional Ethics. 

 

Introduction:  
Human values and Professional ethics refer to the quality of a person or an Organization or society at 

large. Basic inherent human values are the one which includes truth, honesty, loyalty, love, peace 

etc. because they bring out the goodness of human beings and large community. Hundreds of 

thousands of new students will begin college this fall, and most college and universities have 

designed elaborate orientation activities to induct beginning students into the academic and social 

cultural of their campuses. These orientation activities are usually crammed with advising and 

registration information, academic and social rituals, campus tours and welcoming activities 

designed to help new students get off to a good start in their academic study and navigate their ways 

around their new surroundings. Most colleges and universities also make an effort to transmit some 

important core ethical values that are central to the mission and social culture of the institution and 

help to define the institutions expectations for being an ethically responsible student and citizen on 

campus. Ethical values such as respect for others, honesty, self-discipline, hard work, love of 

learning and appreciation of diversity are some of the core values many colleges and universities 

prize. But how do institutions og about promoting these core values with new students and what are 

some effective educational approaches? We focus here on out of class activities since most students 

spend the majority of their time in this domain of college life and these activities are especially 

important for new students. Colleges and universities often seek to transmit ethical values to new 

students through orientation speeches, publications, convocations and other public statements. 

 

Review of Literature:  

Alexander, (2009); Curtis, (2010) Covers in their study that another important reason for urging 

that pre-service teachers engage with ethics education in teacher training programs is that teachers 

are now required ot guide their students with the help of human rights, conflict resolution and social 

justice, matters included under the auspices of values education. 

The study of Chhonkar in (2014) indicates that the code of professional ethics for the educators 

makes provision of framework for the standards and principles to guide them appropriately in 

involving their obligations towards students, parents, colleagues and communities states. The 

increased awareness of the ethical principles governing the teaching profession is regarded as 

indispensable in achieving the desired objectives and enhancing the overall system of education. 

Himanshoo Kumar Sharma (2015) States the importance of human values in modern era. It can be 

understood from the study that in the technological ear, value crisis is one of the burning problems. 

To overcome these issues educators have an essential role to play. The study reveals that the teachers 
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should have an integrated perspective to nurture the hearts and minds of learners in a balanced way 

so as to retain human values within oneself. 

Pallavi Gupta (2016) examines in her study that how and why the human values are consistently 

degraded in education system in India. It shows that higher education institutions lack to provide 

learning positive atmosphere, academic syllabus related to human values and extracurricular 

activities based on human values which lead to many societal issues in recent days. Hence, it states 

that it’s the responsibility of the parents, teachers and society to inculcate human values among the 
students in educational institutions. 

According to Yadav, & Sunil, (2016), the recognition of moral values and professional ethics in the 

system of education in India are indispensable aspects. In order to promote enrichment of the system 

of education and enable the individuals to acquire an efficient understanding of academic concepts 

and acieve academic goals, it is necessary to generate awareness in terms of human values and 

professional ethics. With the help of moral values, one can acquire an efficient understanding in 

terms of what is appropriate and what is not appropriate for the person. 

Venkataiah, (2000); Laxmi and Paul, (2018) Value education helps every one in improving the 

value system that any individual can adopt in their lives and puts it to use. The students should be 

motivated for independent decision making. They should be made responsible for their own actions 

and should learn to analyze if they go wrong which will help to develop decision making abilities 

and confidence in them. Teachers are the role model for adolescent learners says. 

 

Higher Education in India: 

Higher education is a leadership education Indian higher education system is the third largest system 

in the world, next to the China and United States of America. In India the higher education system 

has grown in a extraordinary way, particularly after Independence period, to become one of the 

largest system of its kind in the world. However, the system has many issues of concern at present, 

like financing and management including acess, equity and relevance, re orientation of programmes 

by laying emphases on health consciousness, values and ethics and quality of higher education 

together with the assessment of institutions and their accreditation. These issues are important for the 

country, as it is now engaged in the use of higher education as a powerful tool to build a knowledge 

based information society of the 21st century. 

 

Concept of Moral Values, Ethics and Education: 

 Moral values:  These are the set of some precious principles which helps a person in 

becoming a good human being these values involve a lot of factors like morality, respecting 

others, helping others, loving others etc. According to jerry spinger: we are all born as empty 

veseels which can be shaped by moral values. 

 Ethics: It is the branch of philosophy that deals with the morality. The word ethics has been 

derived from the Greek word ‘ethos’ which means character. Ethics covers the following 
dilemmas 

a. How to live a good life? 

b.  What are our rights and responsibilities 

c. The language of right and wrong etc. 

 Education: The root of word education is derived from Latin words ‘Educare’ Educare’ and 
‘Educatum’. The word ‘Educare’ means to bring up and to nourish. The word ‘Educatum’ 
means to train. So we can say that education is to bring up, to developing and shaping up the 

individual talent and his inner potentialities. According to Aristotle; ‘Education’ is an 
ornament in prosperity and a refuge in adversity. 

 

Objective of the study 

 To study the awareness about human values among teachers in higher educational 

institutions. 
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 To study the awareness about Leadership qualities among students in higher educational    

institutions. 

 To identify the factors required to develop the professional ethics among the teachers in 

higher educational institutions. 

 

 Research Methodology 

A secondary study has been done to understand the impact of moral values among the teachers in the 

educational institutions and how it helps to develop the professional ethics among them.  

Data Collection: Secondary data collected through Journals, reviews, Chapter books and websites 

etc. 

 

Discussions and Suggestions 

1. Role of teachers in Education: A teacher’s role in today’s world is not only limited to 
classroom teaching and lecturing but           it is far more than that. A teacher must understand 

that teaching involves wearing multiple hats to ensure that the educational institution runs 

smoothly and all students gets a quality education. 

2. Human values and Human Rights: We know that our work is founded on values and 

principles set down in universal human rights. These rights must be promoted and defended 

in every phase of education and the teachers should adopt it. 

3. Professional Community: It initiates ethical reflection and dialogue with the employees at 

work place. It works in a culture of openness and enables transparency and respects the 

competence of other professions and acknowledges the limits of one’s own disciplinarily 
supports. It takes responsibility when colleagues meet special challenges in their work takes 

responsibility to find good solutions. 

4. Leadership Education: The popularity of leadership programs among college students and 

the intrinsic connections of ethical considerations to leadership roles and responsibilities 

make leadership education a powerful forum for character development. 

5. Student Activities Programming: While student activities are often regarded as student 

entertainment, there is much about these campus activities that encourage moral and civic 

learning. Speaker programs bring to campus important leaders in the arts, politics and 

entertainment. Student galleries display the artistic creations of students, faculty, alumni and 

professional artists. Craft programs provide opportunities for students to develop talents and 

to explore the creative process. Coffee house, open mike programs and discussion 

roundtables give students opportunities to debate and discuss current topics and issues. A 

thoughtfully designed student activities program can contribute to the creation of a rich 

campus environment of intellectual and ethical reflection.  

6. Participation in student Governance Organizations and Activities: Students often learn 

best by doing and there are few areas of campus life where students are given as much 

responsibility for independence and self-governance as in activities such as student 

government, residence halls government, student clubs and organizations, and student 

activities. In these leadership roles students have many opportunities to share in institutional 

governance by creating programs, policies and procedures, debating conflicting values, 

rendering fair and just decisions and bearing the consequences for the actions they take. 

 

Conclusion 

According to study of Rokeach, “Value is an enduring belief a specific mode of conduct or an end 
state of existence, along a continuum of relative importance”. Every person need value in their lives 
to guide them in the right path, to learn the importance of certainty, goodness and beauty, give 

positive direction to life and bring joy, preserve our culture and heritage, bring changes in behavior 

towards positive thoughts and much more. To improve the professional institutions, human values 

play an important role which helps ot develop human values in future generations. Every teacher 
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must adopt the professional ethics between them because it ultimately affects the student’s behavior. 

As a result we can lead a happy, peaceful and satisfied life throughout.  
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ABSTRACT 

The paper would discuss the importance of Life skills in Higher Education to empower the youth 

with abilities to surpass not only employment crisis but also the crisis they go through in their lives. 

The current higher education system prepares youth for financial stability and standard of living but 

still facing challenges in preparing them for psycho social stability. Life skills are “the abilities for 
adaptive and positive behavior that enable individuals to deal effectively with the demands and 

challenges of everyday life “. It is imperative today seeing the rising number of cases of Depression, 
drug addiction and suicide that the youth is not fully equipped in dealing with failures and emotional 

setbacks. The global platforms like WHO and UNICEF have understood the significance of Life 

Skills in Education and keep discussing around the challenges it faces and suggest measures to 

overcome it.  

Life skills are important for everyone, especially students with different life experiences, financial 

situation and skill levels. You may not have the basic skills needed for difficult aspects of work or 

adult life Higher education is clear that the global competitiveness and job creation potential of 

Indian industries depend on the skills and skilled work force required. Higher education should be 

accessible and accessible to everyone it should be emphasized that the adaptability of higher 

education system must be strengthened to continue to provide skills and skilled workers. Improving 

the skills of those involved in higher education can make a significant contribution to placing higher 

education at the center of our society. In many ways, scholars have serious doubts about the direction 

of our society. Life skills help students get to know themselves better, live more consciously achieve 

personal satisfaction and achieve personal and scientific goals. 

Key words: Life skills, Personal skills, Higher Education, skill Development. 

 

Introduction  
In the new millennium, education is undergoing a revolutionized change regarding science & 

technology, globalization, privatization, urbanization, industrialization, etc. Today’s youth are facing 
many emerging issues such as global warming, famines, poverty, suicide, population explosion as 

well as social, emotional, physical and psychological issues. Cut-throat competition, unemployment, 

lack of job security, etc. are some of the major concerns for the educated and as a result, they are 

caught in the mad race. No one has time for his/her ‘self’, to develop empathy with surrounding and 

to have harmony in society. Young mind is being considered, as the most productive members of the 

society, due to their physical and intellectual capability. But in real scenario, most of them are unable 

to utilize their potential in an appropriate way due to lack of guidance and motivation. Social 

problems like alcoholism, drug abuse, sexual abuse, smoking, juvenile delinquency, anti-social acts, 

etc. have an adverse effect on them and others too, to a large extent. This new challenge requires 

immediate and an effective response from a socially responsible system of education. Education, 

now a days is hence, very important, but the kind of education, to support and live life better is more 

important. Thus, the cardinal focus of Education, therefore, needs an extraordinary emphasis on 

developing such skills in students, as they are the important building blocks for a dynamic citizen, 

who can cope up with future challenges, and survive. Central Board of Secondary Education (CBSE) 

India has recognized this fact that it is necessary to develop scholastic as well as co-scholastic areas, 

and hence, has made life skill education as a compulsory element in its curriculum. It has been felt, 

that life skills education bridges the gap between basic functioning and capabilities. It strengthens the 

ability of an individual to meet the needs and demands of the present society. Thus, a relevant life 

skill education helps in dealing with the above issues in a manner to get desired behavior practical. 

Review of Literature  

The topic has been a significant area of interest to the researchers, theorists, and practitioners, 

and there have been numerous researches carried out to emphasize the importance & effectiveness of 

life skills education in the development of students’ social, emotional and cognitive development & 
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dealing with their psychosocial problems and issues. According to Albertyn et al. (2004) life skills 

training enhance critical thinking abilities, which further impacts were living life actively, being 

responsible in the job and in future planning too. Ramesh and Farshad C. (2004) in his study proved 

the effectiveness of like skills training in increasing mental and physical health, pro-social behavior 

and decreasing in behavioral, social problems & self-destructive behaviors. Smith & et al., (2004) 

noted significant improvement in interpersonal relationship and reduction in aggression and 

behavioral problems. Tuttle et al., (2006), during their investigation, add the life skills to students' 

curriculum. The results of this study suggested the extraordinary capability of teens to positive 

promotion and flexibility. Vranda and Rao (2011) proved that life skills training enhanced their 

psychosocial Competencies. Puspakumarag (2013) in his study showed that life skills training was 

effective in preventing a wide range of problems such as substance abuse, teenage pregnancies, 

violence Bullying & to promote self-confidence and selfesteem among the adolescents. Roodbari, 

Sahdipoor, and Ghale (2013) in their research showed that life skills training has a positive effect and 

improves social development, emotional and social adjustment, suggesting an increase in 

compatibility of children and public health. The present paper focuses on how enhancing social, 

emotional and thinking skills through life skills education, helps the 21st- century youngsters to 

achieve their goals strengthens the abilities to meet the needs and demands of the present society and 

be successful in life 

Importance of life skills in Higher education 

If we want to live life successfully, then we need to understand the importance of life skills. And it is 

also very important to implement it in our life. If this happens then our life can move in a simple and 

right direction. Life skills make us competent to know how to make our life easy and simple, how to 

create a positive life, how life can be spent in the right way. Therefore, life skills are very important 

in our life. 

It polishes the ability to adapt to all kinds of circumstances and succeed in every aspect of the 

society. Lack of life skills in the lives of new generations needs to be taken care of as it is important 

in life. Due to absence of life skills, not only personal lives but professional lives and careers get 

affected. 

By educating life skills, students can develop self confidence in them. It makes them cooperative and 

communicative. It prepares them to take quick action in any unfavorable circumstances. 

Types of life skills 

There are two types of life skills which need to be taught to students. The first one is General Life 

Skills and the other is High Level skills. And under these skills comes a variety of skills which are 

the following. 

General skills 
 Confidence skills. 

 Decision-making skills. 

 Stress alleviation skills. 

 Adjustment skills in adversity. 

 Self-awareness skills. 

 Skill of negative tendency towards wrongdoing. 

 Positive behavior. 

 Critical Thinking. 

 Society’s skills towards each other. 
 High level skills 

 The following skills are covered under high level skills. 
 Excellent warmth and high mental level. 

 Way of thinking. 

 Mental and physical relaxation. 

 Goal Setting and Problem Solving. 

 Communication. 

 Social support. 

 Standard of living with health. 
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Aims of Development of Life Skills 

Following are the objectives of development of life skills. 

 The purpose of social development. 

 Development of experimental knowledge. 

 The purpose of the development of adjustment power. 

 Objective of development of life values. 

 Objective of mental development. 

 Of all-round development 

Essential Life Skills Everyone Should Learn 

Developing life skill is important and every life skill has its importance to apply in life. Following 

are life skills: 

1. Self-Awareness Skills: By developing the Self-awareness skill, one can be aware of his/her 

doings. They will be aware of their own performance and their behaviours which will make 

them competent to handle any situation. A person will get to know his feelings for things or 

towards other people. It also helps them to make sound decisions. 

2. Empathy and Sympathy Skills: With Empathy, a person will be able to understand other 

people’s perceptions, their feelings, and circumstances any person is in. It simply put them in 
someone’s place to understand their actual emotions. It helps them to react accordingly. With 

sympathy, a person will be able show appreciation and compassion towards other people and 

their emotional reaction. 

3. Problem-Solving Skills: The life skill of problem-solving makes an individual to trace a 

problem, suggesting options to solutions, evaluate the solutions to pick the best solution, and 

then apply the solution to the problem within the time limit. It is one of the most important life 

skills to practice in life on an everyday basis. 

4. Decision-Making Skills: Every now and then, an individual has to face times when they have 

to make a decision which can affect their life. With decision-making skills, a person develops a 

skill to make the right and appropriate decision and pass it on. Decision making enables them 

to take decisions in any hard and fast situation. 

5. Thinking Skills: Developing thinking skill is very important as it is the mental activity by 

which an individual can process information, use experiences, make relationships, finalize 

solutions to problems, pass on decisions, ask questions, and suggest new ideas. 

Thinking skills are of four types: 
a. Analytical Thinking Skills: It is a visual thinking skill which makes an individual competent 

to break complex problems into manageable components to solve it effectively. 

b. Divergent Thinking Skills: With Divergent thinking skill, one can generate creative ideas 

after working on or exploring many possible solutions. It is a spontaneous and free flow 

thinking. 

c. Creative Thinking Skills: Creative thinking skill helps a person to create something new. It 

also allows their brain to explore things and look at things in creative ways to suggest creative 

solutions. Creative thinking is infused with imagination and it does not involve logical 

reasoning. 

d. Critical Thinking Skills: Critical thinking skill is opposite to creative thinking skill. It is the 

ability to make a difference between fake truth and real truth, judgement and opinion. It 

prepares a person to think rationally and prepare to build trust on right and to avoid wrong. 

6. Communication skills: Without proper communication, you cannot express and make people 

understand your thinking and it can be made possible by developing communication skills. It 

helps them to convey people in a very convincing and clear way. It develops confidence in 

people as well and good communication skills helps them in the professional environment too. 

7. Interpersonal Skills: Interpersonal skills are basically the interaction skills and social skills. 

This skill prepares an individual to communicate socially in person or in group. These skills 

have traits such as self-confidence, critical thinking, communication skills, active listening, 

leadership etc. To develop interpersonal skills, one needs to start their day with an optimistic 

approach towards the day. 
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8. Accepting Criticism Skill: Accepting criticism is not easy but by developing this particular 

skill, one will be able to open to constructive criticisms and improve themselves according to 

that criticism. An individual should keep their emotional side and accept the truth to work on it. 

Students have to understand that not only studies will give them success, they will also have to 

develop their skills. 

 

Conclusion  
Life skills are very important and integral part of educational system worldwide. Higher education 

has the potential to deliver skills and research for productivity and innovation. It is important to 

remember that Education with life skills is not another subject but it humanizes education. It helps to 

organize thinking and effort to achieve a goal. Once an Action Plan has been developed, especially in 

the curriculum, it can be developed spirally, in depth and width. A lot of thought requires to be given 

on how to bring in life skills education into the mainstream curriculum. Our educational policies and 

the subsequent curriculum frameworks all along have emphasized the need for Life skill Education. 

It is also true that in order to be effective; there must be clearly defined and definite focus, direction 

and commitment for fostering life skills. These can be acquired every moment and every day of our 

lives. Life skills are essentially those abilities that help promote overall wellbeing and competence in 

young people as they face the realities of life. They are the beginning of wisdom which focuses on 

behavior change or developmental approach designed to address a balance of three areas- 

knowledge, attitude and skills. These skills enable individuals to translate knowledge, attitude and 

values into actual abilities-i.e. what to do and how to do it, given the scope and opportunity to do so. 

Promoting efficient life skills training programme in higher education would thereby be an ode to the 

youth in the country. It would be a way of empowering youth to build their lives and their dreams. It 

would be a means of handholding them through the critical stages in their life and helping them tap 

their potential to the fullest. Thereby, it is hoped that the current education system with its oppressive 

rigidity would open up and make life skills education a part of its mainstream curriculum. This 

would enable the country to build individuals who believe in themselves, who are efficient leaders 

and administrators, who are able to understand their potentials and achieve them. 
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ABSTRACT:  

The Micro Small and Medium Enterprises (MSMEs) sector have been accepted as the engine of 

economic growth and for promoting equitable development all over the world, especially in India in 

view of second highly populated country in the world. MSMEs, post – independence, have emerged 

as dynamic and vibrant sector of Indian economy. MSMEs play a significant role in elimination of 

economic backwardness of rural and underdeveloped regions of the country, assist big industries in 

their growth, and help in making the best use of various resources of the country. MSMEs major 

source of the area thus leading to reduction of disparities in income, wealth and consumption. 

MSMEs sector has a major role in Indian economy as it has around 45% share in national industrial 

output, around 70% in industrial employment and approximately 40% in exports. But small-scale 

and cottage industries face a number of problems. As a result, many small-scale units turn sick and a 

large number have to close down. 

Key words: Micro, Small and Medium Enterprises, employment, schemes, Small Scale and cottage 

industries, problems. 

 

Introduction 

Marginal Small and Medium Enterprises (MSMEs) in India have emerged as a vibrant and dynamic 

sector of the economy. MSMEs form an important line for the Indian Industrial sector. They play an 

important role in the economy in terms of manufacturing output, employment generation and 

exports. The entrepreneurs in this sector with their intelligence and hard work try to make the best 

possible use of opportunities that are available. MSMEs focus on smaller markets; have lower 

investments and lead to effective mobilization of resources and equitable distribution of national 

income. 

MSMEs are important support for the economy as they lead to the growth of economy with a vast 

network of over 30 million units, creating employment of about 70 million, and manufacturing more 

than 6000 products, as the country moves towards the growth agenda. MSMEs sector effectively 

contributes in achieving the target of raising the GDP. Today MSMEs are present across sectors, 

forming the formidable component of the country’s outstanding economic growth. 

 

Review of Literature 

Large number of studies has been conducted in India on various aspects related to MSMEs. Some 

important studies are as follows: 

Sen, Salim (2016) conducted a study to deal with high regional disparity in the growth of MSMEs 

sector. Realizing the importance of this sector, Government of West Bengal along with Government 

of India introduced certain schemes to solve the issues of high cost credit, staffing, planning, and 

inadequate infrastructure facilities. 

N.Aruna (2015) conducted a study to identify the problems faced by enterprises due to which the 

growth of enterprises is affected, in turn affecting growth of the country. Further, the data collected 

revealed that overall globalised business environment of India has been favorable for the growth of 

micro and small- scale industries. Simple and clear policies and acts are to be made so that these 

enterprises can understand them and utilize as well as implement them in business for compliance 

and secure benefits. There are many government schemes but from the study it was observed that 

most of these enterprises are not aware and do not understand how they can benefit out of them.   

Ali and Husain (2014) conducted a study to present the status of MSMEs in India. There are 

situations where there is need of credit from banks, rural sector facing competition from the 

multinational companies, lack of knowledge in technology due to non-availability of effective 
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training and skill development programs etc. foreign banks are not taking so much interest in 

sanctioning loan to the MSME sector. 

Gupta and Agarwal (2013) conducted a study on various schemes for MSMEs with special 

reference to SIDBI. It focused on various financial and Non- financial assistance provided by SIDBI 

to MSMEs. 

Rao and Apparao (2013) Studied MSMEs contribution to GDP, employment and the role of 

MSMEs in the supply chain for large businesses. They found that most of the MSMEs in rural areas 

face the problem of shortage of finance to advance business growth. MSMEs require lot of setup 

capital, liquid capital, and investment capital to survive and grow in this competitive business world. 

Lahiri (2012) studied the reasons for lack of sufficient funds for meeting the credit needs of 

MSMEs. Lahiri critically analysed the impact of Micro, Small and Medium Enterprises Development 

(MSMED) Act,2006 by analyzing the opportunities and threats of MSMEs in India during the pre- 

and post-liberalization period.  

Mapdar (2011) showcased the major challenges faced by the handloom owners and designers. The 

research has brought out various aspects that have strategic and policy/managerial implications. The 

study is related to production related issues, financial aspects, and management practices. Getting 

irregular credit facilities, lack of knowledge of raw material, price fluctuations of cotton, 

infrastructure problems etc. 

 

Objectives of the study 

 To understand the definition of MSMEs on the basis of investment limits in India 

 To understand the current status of MSMEs in India   

 To find out various problems and challenges  being faced by MSMEs in India                                                              

 

Research Methodology 

Only secondary data is taken into consideration for purpose of the study. The relevant secondary data 

is collected from the publication of Ministry of Micro, Small and Medium Enterprises, Journals, 

Government of India published by Reserve Bank of India and Handbook of statistics on Indian 

Economy. 

MSMEs sector is a combined name given to three different types of organizations i.e. Micro, Small 

and Medium Enterprises. As on date following are criteria for defining these organizations: 

Classification of Micro, Small and Medium Enterprises in India 

Types of Firm Manufacturing Sector 

(Investment in Plant and 

Machinery) 

Service Sector 

(Investment in Equipment) 

Micro Enterprises Does not exceed Rs. 25 lakh Does not exceed Rs. 10 lakh 

Small Enterprises More than Rs. 25 lakh but 

does not exceed Rs. 5 crore 

More than Rs. 10 lakh but 

does not exceed Rs. 2 crore 

Medium Enterprises More than Rs. 5 crore but does 

not exceed Rs. 10 crore 

More than Rs. 2 crore but does 

not exceed Rs. 5 crore 

 

Revised classification of MSMEs in India 

Types of Firm  Investment Annual turnover 

Micro Enterprises Does not exceed Rs. 1 crore Does not exceed Rs. 5 crore 

Small Enterprises More than Rs. 1 crore but does 

not exceed Rs. 10 crore 

More than Rs. 5 crore but does 

not exceed Rs. 50 crore 

Medium Enterprises More than Rs. 10 crore but 

does not exceed Rs. 50 crore 

More than Rs. 50 crore but 

does not exceed Rs. 250 crore 

Source: Government of India, Ministry of Micro, Small and Medium Enterprises 

 

 

Table 1: Estimated Number of MSMEs (Activity Wise) 
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Activity Category 

Estimated Number of Enterprises (in lakh)  

Share (%) 
Rural Urban Total 

Manufacturing 114.14 82.50 196.65 31 

Electricity* 0.03 0.01 0.03 0 

Trade 108.71 121.64 230.35 36 

Other Services 102.00 104.85 206.85 33 

All 324.88 309.00 633.88 100 

Source: MSME Annual Report 2020-21 

 

Table 2: Estimated Employment in the MSME Sector (Activity Wise) 

 

Activity Category 

Estimated Number of Enterprises (in lakh)  

Share (%) 
Rural Urban Total 

Manufacturing 186.56 173.86 360.41 32 

Electricity* 0.06 0.02 0.007 0 

Trade 160.64 226.54 387.18 35 

Other Services 150.53 211.69 362.22 33 

All 497.78 612.10 1109.89 100 

Source: MSME Annual Report 2020-21 

 

Table 3: Distribution of Enterprises (Rural and Urban area wise) 

Sector Micro Small Medium Total Share(%) 

Rural 324.09 0.78 0.01 324.88 51 

Urban 306.43 2.53 0.04 309.00 49 

All 630.52 3.31 0.05 633.88 100 

Source: MSME Annual Report 2020-21 

The Ministry of MSME initiated special schemes to provide credit and financial assistance due to 

COVID-19, such as; 

 3lakh Crore was released as Emergency Credit line Guarantee Scheme(ECLGS) for 

MSME from banks and Non-Banking Financial Companies which was fully guaranteed and 

collateral free and it will be extended till March 2023, as it has been badly hit in the first & 

the second wave of COVID-19. Thus policy makers understood additional capital to cover 

operational liabilities to resurrect their business. 

 The government of India understood the plight of the MSME sector, so extended Rs.20,000 

crores as Subordinate Debt for Stressed MSMEs. 

o Two lakh MSMEs were likely to benefit from the government announcement 

o The central government guaranteed zero loans through banks and gave authority to 

banks to be more comfortable in assisting MSME borrowers. (Asma, 2020) 

o Rs. 17.66 crores were distributed to 178 borrowers who received guarantees from 12 

banks. 

o On 13th May 2020, Finance Minister announced –The fund of Fund for MSMEs to 

infuse Rs. 50,000 crore as Equity to help MSMEs in capacity augmentation. 
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o Rs 50,000croreEquity infusion for MSMEs through Fund of Funds(Sources- 

Annual Report MSME 2020-21) 

 The government of India supports Rs. 4000 Crores to Credit Guarantee Trust for MSMEs. 

 Rs.50,000 crore equity infusion for MSMEs through the ‘Fund of Funds’ Scheme which 

would be hand holding for entrepreneurs to rejuvenate their business due to pandemics. 

 Other interventions for MSME 

 E-market linkage was promoted to replace trade fairs and exhibitions for MSMEs 

 Data provided by the e-marketplace, fintech be used to improve transaction-based financing 

 

MSME Loan Schemes initiated by the Govt. of India 
MSME schemes offered by financial institutions and initiated by the Indian Government are 

mentioned below: 

 CGTMSE: Credit Guarantee Fund Trust for Micro and Small Enterprises 

 CLCSS: Credit Linked Capital Subsidy Scheme 

 Credit Guarantee Scheme 

 MUDRA Yojana under PMMY 

 National Small Industries Corporation (NSIC) Subsidy 

 PMEGP: The Prime Minister Employment Generation Programme 

 PMRY: Prime Minister’s Rozgar Yojana 

 PSB Loans in 59 minutes 

 Standup India 

 Startup India 

Opportunities in MSMEs 
The opportunities in the MSME industry are massive due to the succeeding factors: 

 Export Promotion and potential for Indian products 

 Funding – Finance & Subsidies 

 Government’s Promotion and Support 
 Growth in demand in the domestic market 

 Less Capital required 

 Manpower Training 

 Project Profiles 

 Raw Material and Machinery Procurement 

 Tooling & Testing support and much more 

 

Problems of Small Scale and cottage Industries 

The small scale and cottage industries face a number of problems. As a result many small scale 

units turn sick and a large number have to close down. The following are the main problems that 

the small scale units have to face 

1. Finance and Credit: The scarcity of finance and credit is the main obstacle in the 

development of MSMEs. The position of cottage and village industries in this regard is even 

worse. The capital base of the small industrial units is usually very weak since they 

generally have partnership or single ownership. The artisans or craftsmen running cottage 

industries either run their business with whatever little capital they possess or take credit 

from the mahajans or the traders who supply raw material to them. In many cases, such 

credit is obtained on a very high rate of interest and is thus exploitative in character. 

2. Infrastructural constraints: In their survey of 1063 firms, keshav Das and sebastain Morris 

found that as many as 716 firms said that they faced significant infrastructural problems. This 

is very large and confirms the well recognized and popular conceptualization that many 

productive activities are being constrained by inadequate physical infrastructure. The sever 

constraint is power. Captive generation at reasonable cost is out of question for small firms. 

Therefore they have to depend on state electricity boards for meeting their requirement which 

do not supply regular and adequate power. Moreover, because of rampant corruption, many 

https://www.paisabazaar.com/business-loan/cgtmse-scheme/
https://www.paisabazaar.com/business-loan/clcss/
https://www.paisabazaar.com/business-loan/cgssi/
https://www.paisabazaar.com/business-loan/mudra-loan/
https://www.paisabazaar.com/business-loan/nsic-registration/
https://www.paisabazaar.com/business-loan/pmegp-loan/
https://www.paisabazaar.com/business-loan/pradhan-mantri-rozgar-yojana-pmry/
https://www.paisabazaar.com/business-loan/psb-loans-in-59-minutes/
https://www.paisabazaar.com/business-loan/stand-up-india-scheme/
https://www.paisabazaar.com/company-registration/startup-india-registration/
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small-scale industrialists are faced to make private deals with the electricity officials; otherwise 

they face a danger of tampering with their meters by the electricians. Transportation and 

communication infrastructures are also universal constraints. In many SSI units(particularly 

those relating to beverage, tobacco and related products. Printing and publishing, basic 

chemicals, paints and varnishes, and drugs and medicines), water supply is fast emerging as an 

important infrastructural constraint. 

3. Inverted tariff structure and raw material availability: As noted earlier, small-scale 

industries contribute significantly to the export earnings of the country. Many of these 

industries use imported raw material and intermediate goods. According to sebastain Morris, 

despite import liberalization during 1990s, the tariffs on materials like steel, copper, and many 

non-ferrous metals, many chemicals, paper etc. Remain high in comparison to tariffs structure, 

which specifically hurts small firms since they are more labour using and have high material-to 

output ratio. Small-scale industries that use local raw material also face a number of problems. 

For instance, the handloom industry depends for its requirement of cotton on local traders. 

These traders often supply cotton on the condition that the weavers sell the cloth only to them 

when it is ready. Thus, the weavers are subjected to double exploitation at the hands of the 

traders. The traders sell cotton to them at high prices and purchase the ready cloth at low 

prices. 

4.  Machines and other equipment: Machinery and other equipment in many small industries 

have grown obsolescent. On account of this reason while their costs of production are high, the 

quality is inferior as compared to the large –scale units. Moreover the small scale units often do 

not care about the changing tastes and fashions of the people. Accordingly, modernizations are 

urgently required in small-scale industries. 

5. Problems of marketing: One of the main problems faced by the small-scale units is in the 

field of marketing. These units often do not possess any marketing organization and 

consequently their products compare unfavourably with the quality of the products of the large 

scale units. Because of the shortage of capital and financial resources, these units do not have 

adequate staying capacity and are often forced to sell their products at un remunerative prices. 

6. Poor Technology Base: There exists considerable heterogeneity among the MSMEs in India. 

A small percentage of firms operate with sophisticated technology base whereas majority of 

firms use outdated technology. They suffer from low productivity and poor product quality. 

Due to their small size they cannot enjoy large scale production economies. 

7. Lack of skilled workers: Though India has no shortage of human resource, most of them are 

unskilled worker. Large firms pay higher remuneration and employ skilled workers. The 

MSMEs have to operate with unskilled or semi-skilled workers. Thus, the MSMEs suffer from 

low managerial capabilities. 

8. Adverse effects of economic reforms and globalization: The decade of 1990s was marked by 

considerable deregulation of industrial economy through delicensing and dereservations, 

opening up the industrial sector to both internal and external competition, lowering of tariffs, 

removal of quantitative restrictions etc. These reforms have had an adverse effect on the small 

–scale sector. Cheaper and better quality imported goods are posing a serious threat to small 

scale units operating in various industries like chemicals, silk auto components, toys, sports 

goods, footwear etc. The most serious threat is being posed by cheap Chinese imports as the so 

called china price (which is a rock bottom price) is forcing many small-scale units to close 

down.     

 

Major findings of study 

MSMEs account for about 45% of India’s manufacturing output and account for about 40% of 
India’s total exports. The sector is projected to employ about 73mn people in more than 31mn 
units spread across the country. MSMEs manufacture more than 6000 products ranging from 

traditional to high tech items.  The number of MSMEs units has increased from 105.21 lakh units 

in 2001-02 to 633.88 lakh units in 2020-21. The investment and production increased from Rs. 
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154349 crore in 2001-02 to Rs. 3095758 crore in 2020-21 at current prices.  

 

Conclusion:  
The overall performance and contribution of small scale industries to Indian Economy is described 

in terms of its absolute growth in units employment, production and exports. The MSMEs 

Development Act of 2006 perhaps is the most crucial of these recent policy changes. The 

formulation and implementation of policies and programmes/projects/schemes for MSME sector is 

undertaken by the Ministry with the assistance of its attached and autonomous organizations. The 

growth of small scale industries can be evaluated on the growth rates of units, employment, output 

and exports of small scale industries in 2021 with that of 2001s. At the same time MSMEs sector 

faced key challenges like as lack of availability of adequate and timely credit, High cost of credit, 

Collateral requirements, limited access to equity capital, procurement of raw material at a 

competitive cost, problems of storage,, designing, packaging and product display, lack of access to 

global markets, inadequate infrastructure facilities, including power, water, roads low technology 

levels, lack of skilled manpower for manufacturing services, marketing etc. despite the various 

challenges it has been facing the MSME sector has shown admirable innovation, adaptability and 

Resilience to survive the recent economic downturn and recession. The small scale sector has 

grown rapidly over the years. The period of liberalization and the development the MSMEs sector 

constituted an important segment of our economy. MEMEs are a very important segment in the 

Indian industrial sector and would continue to play a crucial role in the Indian Economy in the 

future. A rewarding feature of economic development in India is due to impressive growth of 

modern MSMEs.   
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fgUnh dFkk&lkfgR; esa fL=;ksa dk 'kks"k.k vkSj ukjh eqfä&la?k"kZ 

M‚- dksaMk pUæk  
lgk;d vkpk;Z] ,l-Vh-,l-,u- ljdkjh Lukrd dkyst] dfnfj] Jh lR; lkÃ ftyk] vkaèkz çns'k] Hkkjr 

 

 

 

lkjka'k 
vkèkqfud f'k{kk ukjh ds fy, ojçnkrk cudj vkÃA Hkkjrh; ukjh dh fLFkfr esa vusd ifjorZu gq, tks mlds fodkl vkSj çxfr dh 
–f"V ls larks"kçn gSA L=h dks ?kj dh pkjnhokjh ls ckgj dne j[kus dk volj fn;k AHkkjrh; L=h dh lkspus&le>us ds –"Vdks.k 
esa ifjorZu vk;k] vusd dFkk lkfgR; esa çdV gksrk gSA [kkldj L=h ysf[kdkvksa esaA 
 

ewy 'kCn% vkanksyu] ifjorZu] –f"V dks.k] la?k"kZ 

vkt Çgnh dFkklkfgR; esa L=hfoe'kZ l'kä fo"k;oLrq cuk gqvk 
gSA fir`lÙkkRed lekt us mls L=h cukdj ijaijkvksa ds vk< 
esa mldk 'kks"k.k djrs jgsA Çgnh dFkk&lkfgR; esa dFkkdkjksa us 
ukjh dh bl ewd ihM+k dks viuh ihM+k le>dj mn~?kkVu 
fd;kA Çgnh dFkk&lkfgR; esa ukjh ds 'kksf"kr Lo:i ,oa 
nkLFk:i ukjh dh Nfo dks rksM+us dh vdqykgV dks çdV 
fd;k gSAlekt ds lHkh {ks=ksa esa iq#"k dh lg;ksxh jgh ukjh dks 
Hkkjrh; lekt us mfpr LFkku ugÈ fn;kA vr% ukjh dh mis{kk] 
'kks"k.k ,oa ukjheqä vkanksyu ij Çgnh dFkk&lkfgR; esa 
lkfgR;dkjksa us viuh fo'ys"k.kkRed –f"V çdV dh gSA Hkkjrh; 
lekt esa L=h dks çkphudky ls gh x`fg.kh in ls lq'kksfHkr 
fd;k x;k] vr% mlds ckgj vkus dh leL;k gh ugÈ 
FkhAcpiu esa og firk ds laj{k.k esa jgrh Fkh] fookfgr gksus ij 
ifr dk dBksj fu;a=.k jgrk Fkk vkSj o`)koLFkk esa cPpksa dh 
bPNkuqlkj pyuk iM+rk FkkA bl rjg ekuk tkrk gS fd iq#"k 
dks dsUæ cukdj ukjh dk thou pØ pyrk jgrk gSA L=h ds 
thou&pØ dh èkqjh iq#"k gh gSA lekt vkSj ifjokj dh 
ekU;rkvksa ds vuqlkj gh L=h dk thou pyrk gS vkSj ge 
tkurs gSa fd ;s nksuksa gh iq#"k&çèkku laLFkk,¡ gSaA LoHkko ls 
laosnu'khy gksusds dkj.k L=h ikfjokfjd vkSj lkekftd 
ekU;rkvksa vkSj dks laiw.kZ :i xzg.k djrh gSA mudk fuoZg.k 
Hkh djrh gSA L=h vius bl fu"Bkiw.k fuoZg.k ds dkj.k iq:"k 
dh èkwrZrk] èkks[kk&èkfM;ksa ,oa jksc&nkc dks >syuk iM+rk gSA og 
tSlk pkgrh gS] ml rjg ls dqN gksrk ugÈ gSA mls vius dks 
iq:"k&çèkku O;oLFkk ds vuq:i <kyuk iMrk gSA mPp vkn'kksZ 
ds ckotwn og lekt esa xkSjoiw.kZ LFkku cuk ugÈ ik;hA 
f'k{kk ds O;kid çpkj–çlkj ds QyLo:i vkt L=h vius 
vfèkdkjksa ds çfr lps"V gSA mlesa ,d uohu psruk dk lQqj.k 
gqvkA orZeku dky esa vkÆFkd O;oLFkk us mls vkSj Hkh çksRlkgu 
fn;k fd og ?kj dh lhekvksa dks ikj djsA ifj.kkeLo:i L=h 
dks ukSdjh djuk vko';d gks x;k vkSj mlus vius vfèkdkjksa 
dh ekax dhA L=h fdlh dh —ik ij vkfJr u jgdj 
Lokoyach cuus yxhA ikfjokfjd vkSj lkekftd QSlys dsoy 
iq#"k dk gh FkkA ysfdu tc ls L=h f'kf{kr gqÃ] psruk vkÃ 
vkSj Lokoyacu gqÃ] rc ls iq:"k dh tM+sa fgyus yxÈ gSA vkt 
L=h viuh igpku ds fy, lkjs caèku rksM+ jgh gSA og viuh 
Lo&vfLrro dh yM+kÃ yM+us esa jr gSA ;qxksa ls ihfM+r L=h] 
iq#"k dh nklh u cudj vius vfèkdkjksa dh ekax dhA L=h dks 
iq#"k ds cjkcj dk in feyuk pkfg,A lekpkj&i=ksa] 
vfèko'kuks vkSj iqLrdksa esa rks ;g in feyrk jgrk gSA ijUrq 

dkuwu vkSj ns'k dh vkÆFkd ;kstukvksa esa fLFkfr ugÈ ds cjkcj 
gSA fL=;k¡ vkt lekt esa fL=;ksa ds m)kj dk vkanksyu dj 
jgh gS vkSj viuh fLFkfr dks –< cukus esa rqyh gqÃ gSA vkt 
dh ukjh dk vkanksyu dgrk gS fd&& ukjh dks in pkfg, tx 
esa iq#"k leku] 
og ys dj gh jgsxh] — cksy jgs cfynkuA 
  
fL=;ksa dh mis{kk ,oa 'kks"k.k 
gj rjg dh fu"Bk vkSj lsok Hkko ds ckotwn Hkkjrh; L=h 
lekt esa egRoiw.kZ O;fä ugÈ ekuh tkrh gSA gj rjg dh xSj 
ftEesnkjh vkSj vnwjn'kÊrk ds ckotwn iq#"k fo'ks"k egRo dk 
cuk gqvk gSA fu.kZ; dk fcUnq iq#"k ds ;gka gh curk gSA ;g 
L=h dh lcls cM+h foMacuk gSA L=h igpku ,oa çfr"Bk ds 
fy, NViVkrh jghA exj lekt vkSj ifjokj nksuksa Lrjksa ij 
L=h dh mis{kk jgh vkSj 'kks"k.k gksrs vk;k gSA fgUnh 
dFkk&lkfgR; esa L=h dh bl misf{kr] 'kksf"kr fLFkfr;ksa dk 
fo'ys"k.k dj] L=h ds çfr iq#"k lekt ds oLrqoknh ,oa 
Hkksxoknh –f"Vdks.k ds çfriknuks dk mn~?kkVu fd;k gSA 
eUuwHk.Mkjh dh *vdsyh* dh lksew cqvk cM+h lân;rk ds lkFk 
ifjokj dks lEgkyrh gS vkSj ifr ds rhFkZ;k=k ij tkus ij 
vMksl&iMksl dh efgykvksa ds dke&dkt esa gkFk cVkrh gSA 
fdlh ds ?kj esa eqaMu gks] tusÅ gks] 'kknh gks ;k xeh cqvk 
igqap tkrh gS] ekuks nwljksa ds ?kj esa ugÈ] vius gh ?kj esa dke 
dj jgh gksA ysfdu mldks u ifjokj ls lgkuqHkwfr feyrh gS] 
u lekt dh vksj lsA fj'rsnkjksa dh vksj ls 'kknh dk fuea=.k 
rd mls feyrk ugÈA bl mis{kk ds dkj.k cqvk lekt ds çfr 
gh ugÈ] thou ds çfr Hkh mnkl gS] vkSj thou esa furkar 
vdsyh jg tkrh gSA cqvk ds bl vdsysiu dk mipkj dsoy 
FkksM+h – lh gennÊ gSA laosnukvksa dh mis{kk ls L=h VwV tkrh 
gSA og laosnuk'kwU; lekt esa th ugÈ ikrh gSA  
ekdZ.Ms; ls fyf[kr Þokloh dh ekaÞ dh e`.kkfyuh iq#"k dh 
Hkksxoknh ço`fÙkdk f'kdkj gksrh gSA ifr jruyky 'kjkch vkSj 
oklukyksyqi gSA fQj Hkh e`.kkfyuh mlds çfrfu"Bk j[krh gSA 
O;kikj ds nkSjku ifr ?kj ls ckgj jgrk gSA mldh csVh okloh 
ij jruyky ds fe= dh u tj iMrh gSA bldks tkurs gq, Hkh 
vius Qk;nsdkjs –f"V esa j[kdj jruyky pqi jgrk gSA 
jruyky ds fe= dh yiaVrk dk f'kdkj [kqn e`.kkfyuh gksrh 
gSA bl rjg jruyky vkSj mldk fe= nksuksa e`.kkfyuh dk 
miHkksx djrs pyrs gSaA ;g ,d çdkj ls iq:"k }kjk L=h dh 
mis{kk ds lkFk&lkFk mldk 'kks"k.k Hkh çdV gksrk gSA L=h ds 
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çfr iq:"k bl mis{kk ,oa 'kks"k.k ço`fÙk dks Çgnh dFkk&lkfgR; 
esa O;ä fd;k x;k gSA 'kSys'k efV;kuh dh ÞykVhÞ dgkuh dh 
ykVh dks ywVus dk gj çdkj dk tky lekt esa fcNk;k tkrk 
gSA toku gh ugÈ] cw<ksa rd dh utjsa mlds nsg ij yxh gqÃ 
gSaA cqd&lsyj lksprk gS ÞmÙke ykVh fMxjokdkus ds lkFk 
ugÈ] cfYd mlds lkFk T;knk vPNh yx ldrh gSAÞ  
M‚ 'khyk jtokj th dk dguk gS fd bu lcds vanj og iq#"k 
fNik gqvk gS tks ukjh dks dsoy Hkksx dh oLrq le>rk gS vkSj 
mldk 'kks"k.k djrk gSA iq:"k esa fNih bl 'kks"k.k ço`fÙk ds 
dkj.k L=h dks thou esa ladV iw.k fLrfFk;ksa ls tw>uk iM+rk 
gSA bl rjg ge ns[krs gSa fd fgUnh dgkuh lkfgR;dkjksa us 
lekt dh cqjh ifj.kfr;ksa dk çfriknu dj] ;g cksèk txk;k gS 
fd L=h ds çfr lgkuqHkwfriw.kZ joS;k viuk;k tk,A vkSj mlds 
Lora= O;fäRo ds fodkl dh laHkkouk,a lekt esa [kqy iMuh 
pkfg,A  
 
ukjh eqfä la?k"kZ 
ukjh eqä la?k"kZ vkt ds ;qx esa rhoz :i esa gSA fgUnh 
lkfgR;dkjksa us Hkh vius dFkklkfgR; ds }kjk bl la?k"kZ dk 
fo'ys"k.k djrs gq, L=h la?k"kZ dk çksRlkgu Hkh fd;k gSA ?kj– 
ifjokj rd lhfer jgrh vk;h ukjh] vktdy viuh 'kfä 
çfrHkkvksa dk lnqi;ksx] ukSdjh ds nkSjku djus yxh gSA f'k{kk 
vkSj ukSdjh ds }kjk l'kä gksus ds ç;kl esa gSA vkt ukjh 
ifjokj dks vfrfjä vkÆFkd lgkjk çnku djus yxh gSA 
ifjokj esa mldk vyx egRo cuus yxk gSA vkt L=h f'kf{kr 
gksdj tkx:d gSA vkÆFkd :i ls Lokoyacu gSA mlus 
ijaijkvksa dk dBksj fojksèk fd;k vkSj vius vfLrRo ds fy, 
la?k"kZ djus yxhA vkt ukjh lekt ds caèkuksa ls Åij mBdj 
lkspus yxh gSA bl çdkj og vius ;FkkFkZ dks <wa<us dk ç;kl 
dj jgh gSA vkt dh vkèkqfud ukjh Jethoh gksdj ?kj vkSj 
ckgj ¼ukSdjh ls½ nksuksa dk;Z lQyrkiwoZd dj jgh gSA bl 
dkj.k vkèkqfud ukjh >qduk ugÈ pkgrh og vius vkRe lEeku 
dh j{kk pkgrh gSA ijaijkxr ekU;rk,a ,oa uSfrd vkn'kZ vc 
mlds fy, mrus egRoiw.kZ ugÈ jg x, gSaA vkt xzkeh.k ukjh 
Hkh fdlh u fdlh :i esa bl uohu ekufldrk ls vo'; 
çHkkfor gSA xzkeh.k ukjh Hkh vkt vius vfèkdkjksa ds çfr 
tkx:d fn[kkÃ nsus yxh gSA og vkt ijaijkxr iq:"k – 
vkfèkiR; dks udkj jgh gSA Li"V gS fd xzkeh.k ukjh Hkh vkt 
ek= rLoh jugÈ jg xÃ gS] ftls tgka pkgs *fQV* djds j[k 
fn;k tk;sA  
ukjh vkt ukSdjh ds ekè;e ls vkÆFkd Lokoyacu çkIr dj 
vkSj viuh 'kfä çfrHkkvksa ds lnqi;ksx dh lqfoèkk ds ckotwn 
lekt esa dqjhfr;ksa] :< èkkj.kkvksa ,oa ladh.kZrkvksa ds dkj.k 
vlarq"V gSA blh ruko la?k"kZ dks m"kkfç;aonk ds ÞNqêh dk 
fnuÞ dgkuh esa n'kkZ;k x;k gSA ÞNqêhdsfnuÞ dh fellgxy 
ukSdjh vkSj Lokoyacu ds ckotwn O;Lrrk ds dkj.k] ?kM+h Hkj 
ds fy, Hkh QqlZr ugÈ ikrh gSA og VwVu rFkk Fkdku dk 
vuqHko djrh gS —Þvius Çtnxh ds iSVuZ ij] mlds [kks[kysiu 
vkSj lkjghurk ijÞA blh rjg fp=keqnxy dh Þviuh okilhÞ] 
e`nqyk xjx Þjk[kÞ] eUuwHk.Mkjh dh ÞcannjktksadklkFkÞ vkSj ÞuÃ 
ukSdjhÞ vkfn tSlh dÃ dgkfu;ksa esa ukjh lkekftd ifjos'k dh 
tfVyrkvksa ds dkj.k] ukSdjh ds :i esa çkIr vkÆFkd Lokoyacu 
ds ckotwn thou esa O;FkZrk dk rh[kk cksèk O;ä djrh gSA ?kj 
vkSj n¶rj ;k dke ds vU; txgksa ij mls vusd çdkj ds 
ekufld ruko lgus iMrs gSaA ukSdjh ds fy, vkrs–tkrs le; 
ukjh dks rjg–rjg dh ;krukvksa dk lgu djuk iM+rk gSA 
viuh ukSdjh ds inksUufr dh laHkkoukvksa dks cuk, j[kus ds 
fy, ukjh dks lkekftd lacaèkksa dks Hkh fuHkkuk gksrk gSA ekfyd] 

vèkhuLFk vkSj lgdeÊ lHkh mldk 'kks"k.k djus dk ç;Ru 
djrs gSaA vkt Hkh mls ukjh gh le>k tk jgk gS] ,d O;fä 
ugÈA  
 
fu"d"kZ 
vkt ukjh viekfur thou O;rhr u dj] vius iSjksa ij [kM+h 
gksdj vius LokfHkeku dh j{kk djus dh 'kfä j[krh gSA 
egknsoh oekZth ekurÈ gS fd ;fn ukjh dks c<uk gS rks mls 
viuk vfLrRo igpkuuk gksxk] Lohdkjuk gksxkA fgUnh 
dFkklkfgR; esa L=h l'kfädj.k ij fo'ks"k cy fn;k x;k gSA 
fgUnh dFkklkfgR; esa dFkkdkjksa us ;g mn~?kkVu lQyrkiwoZd 
djus dk ç;Ru fd;k gS fd ukjh thou ds lgt fodkl ds 
fy, vkÆFkd vkSuur;] thou dh lqfoèkkvksa dh miyfCèk] lqj{kk 
dh O;oLFkk çnku djuk vko';d gSA Hkfo"; ds fuekZ.k ds 
fy, orZeku ds reke çfrjksèkksa ds ckotwn og fujarj xfr'khy 
gSA fu"d"kZ esa ;g vk'kk gS fd L=h vkSj iq#"k nksuksa dh lgurk 
vkSj vkil dh le> ¼,d nwljs ds çfr½ ,oa oSpkfjd ifjorZu 
ls L=h dk iw.kZ :i ls fodkl gks ldrk gSA fQj Hkh L=h dks 
lrdZrk ls thou esa vius dne c<krs pys tkuk gSA  

***** 

 
lanHkZ lwph  
1. m"kk fç;aonk – okilh 
2. e`nqyk xxZ – jk[k 
3. eUuw Hk.Mkjh – uÃ ukSdjh 
4. eUuw Hk.Mkjh & vdsyh 
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uopsru vkSj uotkxj.k ds dfo *jkeèkkjh Çlg fnudj^ 

M‚- Jherh- ds- pUæk 
lgk;d vkpk;Z] ,l Vh ,l ,u ljdkjh Lukrd egkfo|ky;] dfnfj] Jh lR; lkÃ ftyk] vkaèkz çns'k] Hkkjr 

 

 

lkjka'k 
çxfroknh dfo;ksa esa fnudj fo'ks"k egRo j[krs gSA çkphure ,oa uohure dk HkO; vkSj Økafrdkjh leUo; vki dh 
jpukvksa esa gqvkA dYiuk'khyrk vkSj lkSan;Zçse ls vfèkd egRo vki ;FkkFkZ vkSj lax"kZ dks nsrs gSA Nk;kokn ls 
çxfrokn dh vksj ,oa çxfrokn ls jk"Vªokn dh vksj vki vxzlj jgs A vki dh Hkk"kk vkstiw.kZ ,oa 'kfäe; gSA 
fnudj th O;fä dh psruk ds O;kidRo dh fofoèk çrhdksa esa djrs gSA 

 

ewy 'kCn% dyiu'khyrk] vkstiw.kZ] jk"Vªokn] Økafrdkjh 

çLrkouk 
jkeèkkjh Çlg fnudj th jk"Vªh; Hkkoukvksa ds dfo gSaA fnudj th dk uke çxfroknh fopkjd dfo;ksa esa fy;k tkrk 
gSA mUgksus ns'k dh jktuSfrd o lkekftd ifjLFkfr;ksa ij ys[kuh pykÃA budk foæksgh Loj yydkj o pqukSrh ds 
:i esa çLQwfVr gksdj ns'k ij cfynku gksus dh çsj.kk nsrs gSaA bUgksaus lekt dh vFkZO;oLFkk rFkk vkÆFkd vlekurk 
ds çfr jks"k çdV fd;k ftl dkj.k os çxfroknh jpuk,¡ dgyk;ÈA bUgksaus 'kks"k.k] mRihM+u] oxZ fo"kerk dh fuHkÊdrk 
ls Çunk dhA fnudjth us Jelkè; thou ft;k vkSj mudk lkfgR; lkèku Hkh viwoZ FkkA os çse ds iqtkjh ,oa lkSUn;Z 
ds mikld FksA fnudjth dh jk"Vªh;rk psruk o O;kidrk mudh lkaL—frd –f"V] mudk vkstiw.kZ ok.kh ,oa 
dkO;kxr rRoksa ij cy] mudk lkfRod thou ewY; mUgsa ikjaifjd jhfr ls tksM+s j[kk gSA vr% ;g dgk tk ldrk gS 
fd fnudjth us gekjs Økafrdkjh&;qx dfork dk lEiw.kZ çfrfufèkRo fd;kA Økafroknhokfn;ksa dh lPph rLohj gS 
fnudj dk dkO; fnudj th chloÈ lnh ds vkstLoh o rstLoh dfo FksA viuh cgqeq[kh çfrHkk ds dkj.k ^jkeèkkjh 
Çlg fnudj th* vR;Ur yksdfç; gq,A mUgsa Hkkjrh; laL—fr ,oa bfrgkl ls vfèkd yxko FkkA jk"Vªh; èkjkry ij 
LorU=rk dh Hkkouk dk LQqj.k djus okys dfo;ksa esa ^jkeèkkjh Çlg fnudj th* dk viuk fof'k"V LFkku gSA  
 
jkeèkkjh Çlg fnudj dh jpuk,¡ 
dkO;&js.kqdk] gq¡dkj] jloUrh] dÇyx fot;] ckiw] uhe ds iÙks] dq:{ks=] uhy dqlqe] moZ'khA x|&feêh dh vksj] 
v)Z&ukjhÜoj] laL—fr ds pkj vè;k;A 
fnudj th ds dkO; LoHkko esa ç—fr ds çfr ,d vcksèk vkd"kZ.k gSA os leLr çk—frd O;kikjksa esa ,d vkReh;rk dk 
vuqHko djrs gSaA blfy, tgk¡ Hkh mUgksaus ç—fr o.kZu fd;k gS og ekÆed vkSj ltho gSA mlds ;FkkFkZ o.kZu ds 
dkj.k mlesa xhrkRedrk dh vis{kk dFkkRedrk vfèkd gSA fnudj th dh dkO; Hkk"kk fo'kq) [kM+hcksyh gSaA rRle 
'kCnksa dk ç;ksx cM+h lQyrk ds lkFk gqvk gSA 'kCn ;kstuk iq"V vkSj Hkkokuqdwy gSA Hkkoksa dh f'kfFkyrk Hkk"kk esa gh 
feyrhA mudh Hkk"kk 'kSyh iw.kZ:i ls fopkjksa vkSj Hkkoksa dh vfHkO;fä djus esa leFkZ gSA çR;sd 'kCn fopkj vkSj Hkkoksa 
dk okgd cu x;k gSA fnudj th ds dkO; esa dgÈ Hkh fDy"V 'kCn ;kstuk ugÈ feysxhA 'kCnksa dk rksM+ ejksM+ vkSj 
O;kdj.k dh v'kqf);k¡ ugÈ feyrÈA 'kkfCnd peRdkj rFkk lkfgR; çn'kZu ds pôj esa fnudj th dgÈ ugÈ iM+sA 
yk{kf.krk rFkk O;atd 'kCnksa dk ç;ksx Hkh mUgksaus cgqr de fd;k gSA blfy, budh 'kSyh vR;Ur ifjekÆtr vkSj çkS<+ 
gSA ljyrk vkSj lqcksèkrk gh Hkk"kk dh viuh lkSUn;Z fo'ks"krk gSA fnudj th dh NUn&;kstuk esa uohurk gS rFkk 
vyadkjksa ds ç;ksx esa Hkh LokHkkfodrk gSA mudh leLr jpukvksa esa Hkko vkSj Hkk"kk dk lkeatL; feyrk gSA jkeèkkjh 
Çlg fnudj dk uke çxfroknh fopkjd dfo;ksa esa fy;k tkrk gSA bUgksus vius dkO;ksa esa jkf"Vª;rk]Hkkjrh; laL—
fr];q) o 'kkafr fdlkuksa dh n;uh; n'kk mPp oxZ dk 'kks"k.k ,oa thou ds vusdksa {ks=ksa tSls lHkh fo"k;ksa dk ltho 
fp=.k fd;k gSA dfo us ^ij'kqjke dk mins'k* dfork }kjk ns'kokfl;ksa esa vkst vkSj ohjrk dk Hkko Hkjk gSA vU;k; 
vkSj vR;kpkj ds çfr vkokt mBkuk ekuo dk èkeZ gS vkSj mldks lguk dk;jksa dk dke gSA ekuo dks ç—fr ls 
vusd 'kfä;k¡ çkIr gksrÈ gSA çR;sd Hkkjroklh viuh 'kfä dks igpkus vkSj ,d tqV gksdj 'k=q ls yM+sA blfy, dfo 
ns'kokfl;ksa ls dgrk gS&*ckgksa dh foHkk l¡HkkyksA* bl dfork esa çfrdksa] vyadkjksa] vkSj yk{kf.kd ç;ksxksa ls fnudj us 
dkO; lkSan;Z c[kwch mHkkjk gSA 
 
Þyk[kksa ØkSap djkg jgs gSa] 
tkx] vkfn dfo dh dY;k.kh\ 
QwV&QwV rw dfo&daBksa ls] 
cu O;kid fut ;qx dh ok.khAÞ 
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dfork vius ;qx dh ok.kh curh gSA og vius le; ds gj oxZ ,oa 'kksf"krksa dh vkokt curh gSA lekt esa O;kIr 
vaèkfoÜokl] vkMacj] ik[kaM dks [kRe dj ,d LoLFk o tkx`r lekt fuekZ.k esa ;ksxnku nsaA vkSj jk"Vªdfo jkeèkkjh 
Çlg fnudj viuh dfork ds tfj;s thou Hkj ;gh djrs jgsA fnudj ds jpukvksa esa muds fopkj vkSj lkspksa dks 
n'kkZrh gSA njvly] vkèkqfud ;qx esa fgUnh dkO; esa ikS#"k dk çrhd vkSj jk"Vª dh vkRek dk xkSjo xk;d ftl dfo 
dks ekuk tkrk gS] mlh dk uke jkeèkkjh Çlg ^fnudj* gSA fnudj ;'kLoh Hkkjrh; ijEijk ds vueksy èkjksgj gSa] 
ftUgksaus viuh dkyt;h jpukvksa ds tfj, ns'k fuekZ.k vkSj Lora=rk la?k"kZ esa Lo;a dks iwjh rjg leÆir dj fn;k 
FkkA ^dye vkt mudh t; cksy* tSlh çsj.kknk;d dfork vkSj moZ'kh tSls dkO; ds ç.ksrk jkeèkkjh Çlg fnudj us 
lkfgR; dh fofHkUu foèkkvksa esa vuojr ys[ku fd;k] ysfdu mudh fof'k"V igpku dfork ds {ks= esa gh cuhA mUgksaus 
dfork esa inkiZ.k Hkys gh Nk;kokn vkSj J`axkj jl ls çHkkfor gksdj fd;k gks] ysfdu le; ds lkFk&lkFk mudh 
dfork fujarj jk"Vªh;rk vkSj Lokra«; çse dk i;kZ; curh pyhÃA  
fnudj us viuh bl jk"Vªh;rk vkSj jk"Vªh; çse dks Lohdk;Z djrs gq, Hkkjrh; KkuihB iqjLdkj lekjksg ds volj ij 
dgk Fkk fd Þftl rjg tokuh Hkj eSa johUæ vkSj bd+cky ds chp >Vds [kkrs jgk] mlh rjg thou Hkj eSa xkaèkh vkSj 
ekDlZ chp Hkh >Vds [kkrk jgk gw¡A blhfy, mtys dks yky ls xq.kk djus ij tks jax curk gS ogh jax esjh dfork 
dk gS vkSj esjk foÜokl gS fd Hkkjro"kZ ds Hkh Hkkoh O;fäRo dk jax ;gh gksxkAÞ mudh jpukvksa esa Lons'k dks ;qok 
ih<+h Hkh viuh dqckZuh ls eqä djok ldrh gSAdqN ,slh gh Hkkouk bu i¡fä;ksa esa fn[kkÃ nsrh gS- 
 
Þu, lqjksa ÇFktuh ctk jgh tokfu;k¡ 
ygw esa rSj&rSj ds ugk jgh tokfu;k¡ß 
 
fnudj LoPNanrkokn ds dfo dgs tkrs gSa vkSj caèkuksa] :f<+;ksa dks rksM+uk mudh dforkvksa dh fo'ks"krk gSA ysfdu] 
O;fä Lokra«; muds Çpru esa ugÈ fn[kkÃ nsrkA dfo dh LoPNanrk dh Hkkouk vkSj psruk vn~Hkqr dYiuk 
ço.k]vO;kogkfjd rFkk feFkdh; fcEcksa] çrhdksa],sfrgkfld O;fäRoksa ds ekè;e ls O;ä gksrh gSaA fnudj dh dkO; 
psruk esa fofoèkrk vkSj fo"k; oLrq dh –f"V ls cgqyrk fn[kkÃ nsrh gSAmlesa ns'kHkfä ls ifjiw.kZ jk"Vªh; psruk gS vkSj 
fo"kerk dks feVkdj lkekftd lekurk LFkkfir djus dh Hkkouk gSA ÃÜoj dks pqukSrh nsus okys okyk dfo tc Hkh"e 
tSls egkjFkh dks dsaæ esa j[kdj jps dkO; Þdq#{ks=ß esa iwNrk gS– 
 
ÞèkeZ dk nhid] n;k dk nhi 
dc tysxk] dc tysxk 
 
foÜo esa Hkxokuß rks dfo dh v'kärk vkSj vèkhjrk dk cksèk gksrk gSA 
fnudj dh i¡fä;ksa esa èkjrh ds çfr vkd"kZ.k fn[krk gS] LoxZ ds çfr ugÈA fnudj th oLrqvksa ij de] vius eu ij 
iM+s çHkko dks dfork ds :i esa vnE; Hkk"kk 'kSyh esa cgqr çHkkodkjh <ax ls çLrqr djrs gSa– 
 
ÞO;kse dqatks dh ijh vfHkdYi us 
Hkwfe dks fut LoxZ ij yypk ugÈ 
ik u ldrh e`fÙk mM+dj LoIu dks 
;qfä gks rks vk clk vydk ;gÈß ¼^js.kqdk*½ 
 
Nk= thou ls gh la?k"kks± vkSj pqukSfr;ksa ls tw>rs gq, fnudj us cpiu ls tokuh rd ds lQ+j esa vusd mrkj&p<+ko 
ns[ksA bl la?k"kks± us fnudj ds fopkjksa vkSj lksp dks ,d O;kid –f"Vdks.k çnku fd;kA bl ifjos'k dk ifj.kke gh 
Fkk fd tq>k:iu muds O;fäRo dh ,d çeq[k ço`fÙk cu x;kA gkykafd] reke mrkj&p<+ko ds ckotwn fnudj dh 
iSuh utj vius ;qx dh gj NksVh&cM+h ?kVukvksa ij dsafær jghA vius ;qx dh gj lkal dks os igpkurs Fks vkSj 
bldk foLQksV mudh dforkvksa vkSj jpukvksa esa [kwc ns[kus dks feyrk gSA rHkh rks fnudj ;g yydkjrs gq, fn[krs 
gSa fd 
 
Þlquq¡ D;k Çlèkq eSa xtZu rqEgkjk] Lo;a ;qx&èkeZ dk gqadkj gw¡ eSa 
dfBu fu?kksZ"k gw¡ Hkh"k.k v'kfu dk] çy; xkaMho dk Vadkj gw¡ eSaAÞ 
 
Çgnh dkO; txr esa Økafr] vkst vkSj çse ds l`td ds :i esa mudk ;ksxnku vfoLej.kh; gS vkSj mudh dkO;xr 
fo'ks"krk,¡ vf}rh; gSaA fnudj vius ;qx ds çfrfufèk dfo vkSj Hkkjrh; tuthou ds fuHkÊd jpukdkj ds :i esa 
ges'kk Çgnh lkfgR; ds txr esa ewèkZU; jgsaxsA 
 
lanHkZ lwph  
1. fnudj – lapf;rk] 34 
2. fnudj – js.kqdk] 86 
3. ogh – 43] 45  
4. fnudj – jsrh ds Qwy]7 
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ukjhokn% L=h 'kfä 

M‚- dksaMk pUæk  
lgk;d vkpk;Z] ,lñVhñ,lñ,uñ ljdkjh Lukrd dkyst] dfnfj] Jh lR; lkÃ ftyk] vkaèkz çns'k] Hkkjr 

 

 

lkjka'k 
ukjhokn ,d ,slk fl)kar ;k fopkjèkkjk gS tks lekt esa efgyk ,oa iq#"k dks leku vfèkdkj fnykus dh odkyr 
djrk gSA bl fl)kar ds vuqlkj efgyk o iq#"k ds chp lekt }kjk fdlh Hkh çdkj dk HksnHkko ugh fd;k tkuk 
pkfg,A çk—frd o ySafxd varj ds vykok dksÃ Hkh ,slk varj tks iq#"k vkSj efgyk esa fd;k tkrk gS mldk ukjhokn 
MVdj fojksèk djrk gSA ukjhokn ds dkj.k vkt ukjh f'kf{kr gksdj tkx:d gS vkSj vkÆFkd :i ls Hkh Lokoyacu gSA 
ijaijkxr ekU;rk,¡ ,oa uSfrd vkn'kZ vc ukjh ds fy, mrus egRoiw.kZ ugÈ jg x, gSA 

 

ewy 'kCn% Lokoyacu] lekurk] mRihM+u] fl)kUr] okn 

çLrkouk 
ukjhokn ukjh ds l'kähdj.k dk 'kL= gSA ukjhokn] lkekftd vkSj jktuhfrd vkanksyuksa rFkk fopkjèkkjkvksa dh ,d 
Js.kh gS] tks jktuhfrd] vkÆFkd]O;fäxr ,oa lkekftd :i ls ySafxd lekurk dks ifjHkkf"kr djus vkSj çkIr djus ds 
y{; esa çdV fd;k gSA ukjhokn dh ;g èkkj.kk gS fd lekt iq:"k&–f"Vdks.k dks gh egRo nsrk vk;k gSA bl 
fir`lÙkkRed lekt esa efgykvksa ds lkFk HksnHkko vkSj vU;k; gksrk vk;k gSA vr% ukjhokn dk y{; iq#"kksa ds leku 
'kSf{kd] o`fÙkd vkSj ikjLifjd volj ,oa ifj.kke LFkkfir djuk gS tks iq#"kksa ds leku gksA ukjhoknh fl)kar dk y{; 
ySafxd vlekurk dks le>uk gSA vr( ukjhoknh fl)karksa dk mís'; ySafxd vlekurk dh ç—fr ,oa dkj.kks le>uk 
gS vkSj buds QyLo:i gksus okys ys,afxd HksnHkko ds ifj.kkeksa dh O;k[;k djuk gSA ukjhoknh lacaèkh vkn'kks± dk ewy 
dF; ;gh gksrk gS fd dkuwuh vfèkdkjksa dk vkèkkj Çyx u cusA 
vkèkqfud ukjhoknh fpUru dk çkjEHk 18oÈ 'krkCnh ds vfUre o"kks± ls ekuk tkrk gSA 19oÈ 'krkCnh ls ysdj vc rd 
ds o"kks± esa ukjhoknh xfrfofèk;ksa ds vusd :i çdV gq, gSaA bldks fo}kuksa us ^ukjhokn dh ygjksa* ds uke ls lEcksfèkr 
fd;k gSA ukjhokn dh igyh ygj dk le; 19oÈ 'krkCnh ds eè; ls ysdj 20oÈ 'krkCnh ds çkjfEHkd o"kks± rd ekuk 
tkrk gS tcfd nwljh ygj ftls mxz efgykokn ds uke ls tkuk tkrk gS dk le; 60 ds n'kd ds vfUre o"kks ± esa 
ekuk tkrk gSA lkB ds n'kd esa mits ukjhokn dk eq[; mís'; ;g çnÆ'kr djrk Fkk fd lHkh efgyk;sa ,d gh çdkj 
ds 'kks"k.k dk f'kdkj gksrh gS ijUrq orZeku ukjhokn iq#"k çèkku lekt esa ukjh dh fHkUu&fHkUu fLFkfr dh ppkZ rks 
djrk gh gS] lkFk gh efgyk ds vkilh lEcUèkh dh Hkh foospuk djrk gSA 
ledkyhu lekt esa tsaMj ij vkèkkfjr foHksn fdl rjg iwjs thou dh lajpuk djrs gSA ukjhokn dh ;g èkkj.kk gS 
fd lekt] iq:"k&–f"Vdks.k dks egRo nsrk gS vkSj bl fir`lÙkkRed lekt esa efgykvksa ds lkFk HksnHkko vkSj vU;k; 
gksrk jgk gSA bldk y{; efgykvksa ds fy, iq#"kksa ds leku 'kSf{kd] o`fÙkd vkSj ikjLifjd volj vkSj ifj.kke 
LFkkfir djuk gS tks iq#"kksa ds leku gksA ;g fir`lÙkk }kjk fL=;ksa ds Åij çHkqRo dh ç.kkyh ds çfr vius fojksèk ds 
elys ij ,dtqV gSA ukjhoknh fl)kar] lS)kafrd ;k nk'kZfud {ks=ksa esa ukjhokn dk foLrkj gSA ;g lekt dh lajpuk 
dks fcuk cnys jktuhfrd vkSj dkuwuh lqèkkj ds ekè;e ls iq#"kksa vkSj efgykvksa dh O;fäoknh lekurk dh ryk'k 
djrk gSA 
ukjhokn dk rdZ gS fd efgykvksa ds mRihM+u dk ewy dkj.k iwathokn gS] vkSj ?kjsyw thou vkSj jkstxkj esa efgykvksa 
ds f[kykQ HksnHkko iwathoknh fopkjèkkjkvksa dk gh ifj.kke gSA vius vfèkdka'k bfrgkl ds nkSjku] if'peh ;wjksi vkSj 
mÙkjh vesfjdk dh eè;e oxZ dh Üosr efgykvksa }kjk ukjhoknh vkanksyuksa vkSj lS)kafrd fodkl dk usr`Ro fd;k x;k 
FkkA gkyk¡fd vU; tkfr;ksa dh efgykvksa us oSdfYid ukjhokn dk çLrko j[kk gSA 1960 ds n'kd esa la;qä jkT; 
vesfjdk esa ukxfjd vfèkdkjksa ds vkanksyu vkSj vÝhdk] dSfjfc;u] ySfVu vesfjdk ds dqN fgLlksa vkSj nf{k.k iwoZ 
,f'k;k esa ;wjksih; mifuos'kokn ds iru ds lkFk bl ço`fÙk esa rsth vkÃA ml le; ls] fodkl'khy ns'kksa vkSj iwoZ 
mifuos'kksa esa jgus okyh efgyk,a] tks jax ;k fofHkUu tkrh;rk dh gSa ;k xjhch esa jg jgh gSa] us vfrfjä ukjhokn dk 
çLrko fn;k gSA 
ukjhokn dks ysdj fofHkUu lewgksa ds yksxksa dh viuh&viuh çfrfØ;k gS] vkSj blds leFkZdksa vkSj vkykspdksa esa nksuksa 
iq#"k vkSj efgyk,a 'kkfey gSaA ukjh&leFkZd iq#"k lewgksa dh xfrfofèk;ksa esa Ldwyksa esa yM+dksa vkSj ;qok iq#"kksa ds lkFk 
Çglk jksdus tSls dk;Z] dk;ZLFkyksa esa ;kSu mRihM+u dk;Z'kkykvksa dh is'kd'k djuk] lkeqnkf;d f'k{kk vfHk;ku pykuk 
vkSj Çglk esa fyIr iq#"k vijkfèk;ksa dks dkmalÇyx nsuk Hkh 'kkfey gSA çks&QsfefuLV iq#"k] iq#"kksa ds LokLF; lEcafèkr 
dk;ZØe tSls% iksuksZxzkQh ds f[kykQ lfØ;rk] ftlesa iksuksZxzkQh fojksèkh dkuwu] iq#"kksa dk vè;;u vkSj Ldwyksa esa Çyx 
bfDoVh ikBîØe dk fodkl vkfn esa Hkh 'kkfey gksrs gSA dHkh&dHkh ukjhoknh vkSj efgyk laxBu lkFk vkdj] ?kjsyw 
Çglk vkSj cykRdkj ladV dsaæksa esa lg;ksx djrs gSA 
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ukjhokn lkekU;r;k og fopkjèkkjk vkSj vkUnksyu gS ftldk mís'; gS thou ds çR;sd {ks= esa efgykvksa dks iq#"kksa ds 
cjkcj LFkku çkIr gksA ijEijkxr :i ls vkSj ledkyhu thou esa Hkh efgykvksa dks vèkhuLFk vkSj voihfM+r fLFkfr 
gh çkIr gSA ukjhokn dk y{; gS bl vèkhuLFk vkSj voihfM+r fLFkfr dks lekIr dj mUgsa ifjokj] lekt] jkT; vkSj 
lewps foÜo ds Lrj ij iq#"k ds led{k LFkku fnykukA bl çdkj ,d iafä esa ukjhokn] ukjh lekurk ¼iq#"k ls 
lekurk½] ukjh ,drk vkSj ukjh l'kfädj.k dk vkUnksyu gSA ukjhokn dh ekax gS fd ukjh dks viuk gd ¼lekurk 
dk gd½] vius vfèkdkj vkSj viuk LorU= O;fäRo pkfg,A ukjhokn ,d foÜoO;kih vkUnksyu gS] dqN ns'kksa esa ;g 
vius fodkl ds mPp Lrj ij gS] dqN ns'kksa esa vis{kk—r de fodflr Lrj ijA fleksu fncksok dh çfl) iqLrd 
The Second Sex esa foLrkj esa cryk;k x;k gS fd L=h&iq#"k dk Hksn lekthdj.k dk ifj.kke gSA lekthdj.k 
¼lekt ls tqM+s leLr okrkoj.k½ ls mRiUu bl fLFkfr dks nwj dj leku O;fä;ksa ds fy, leku vfèkdkjksa dh 
vfèkdkj ds :i esa ekax ukjhokn gSA 
Hkkjr esa ukjhokn] Hkkjrh; efgykvksa ds fy, leku jktuhfrd] vkÆFkd vkSj lkekftd vfèkdkjksa dks ifjHkkf"kr djus] 
LFkkfir djus] leku volj çnku djus vkSj mudk cpko djus ds mís'; ls vkanksyuksa dk ,d lewg gSA lalkj Hkj 
esa vius ukjhoknh led{kksa dh rjg] Hkkjr esa Hkh ukjhoknh ySafxd lekurk] leku etnwjh ds fy, dke djus dk 
vfèkdkj] LokLF; vkSj f'k{kk ds fy, leku vfèkdkj vkSj leku jktuhfrd vfèkdkj pkgrs gSaA Hkkjrh; ukjhokfn;ksa us 
Hkkjr ds fir`lÙkkRed lekt ds Hkhrj laL—fr&fof'k"V eqís tSls fd oa'kkuqxr dkuwu vkSj lrh tSlh çFkk ds f[kykQ 
Hkh yM+kÃ;k¡ yM+h gSA 
Hkkjr esa ukjhokn ds bfrgkl dks rhu pj.kksa esa ns[kk tk ldrk gS% igyk pj.k] 19oÈ 'krkCnh ds eè; esa 'kq: gqvk] 
tc ;wjksih; mifuos'koknh] lrh dh lkekftd cqjkb;ksa ds f[kykQ cksyus yxsA nwljk 1915 ls] tc Hkkjrh; Lora=rk 
ds fy;s xkaèkh ds usr`Ro Hkkjr NksM+ks vkanksyuksa esa efgykvksa us c<+ p<+ dj fgLlk fy;k vkSj dÃ Lora= efgyk laxBu 
mHkjdj vkus yxsA var esa] rhljk pj.k] Lora=rk ds ckn] tgk¡ 'kknh ds ckn llqjky esa] dk;ZLFky esa vkSj jktuhfrd 
lekurk ds vfèkdkj esa efgykvksa ds çfr fu"i{k O;ogkj ij è;ku dsafær fd;k x;k gSA  
Hkkjrh; ukjhoknh vkanksyuksa }kjk dh xÃ çxfr ds ckotwn] vkèkqfud Hkkjr esa jgus okyh efgykvksa dks vHkh Hkh HksnHkko 
ds dÃ eqíksa dk lkeuk djuk iM+ jgk gSA Hkkjrh; fir`lÙkkRed laL—fr us Hkwfe&LokfeRo ds vfèkdkj çkIr djus vkSj 
f'k{kk rd igq¡p dks pqukSrhiw.kZ cuk fn;kA fiNys nks n'kdksa esa] Çyx&p;ukRed xHkZikr dh ço`fÙk dks Hkh ÅHkjdj 
lkeus vkÃA Hkkjrh; ukjhokfn;ksa us bl vU;k; ds f[kykQ la?k"kZ dk :i ns[kk tkrk gSA ukjh dh Lora=rk]vfLerk 
vkSj lerk dk i{k ysus okyk okn ;k fl)kUr tks fir`lrkRed lekt O;oLFkk dk vkSj jktuhfr ds fojksèkh dks gh 
ukjhokn dh laKk nh gSA Hkkjr esa ukjhoknh vkanksyuksa dh dqN vkykspuk gqÃ gSA fo'ks"k :i ls igys ls gh 
fo'ks"kkfèkdkj çkIr efgykvksa ij è;ku dsafær djus vkSj xjhc ;k fuEu tkrh dh efgykvksa dh t:jrksa vkSj çfrfufèkRo 
dh mis{kk djus ds fy, mudh vkykspuk dh xÃA ftldk ifj.kke ;g gqvk dh dÃ tkfr&fo'ks"k ds ukjhoknh 
laxBuksa vkSj vkanksyuksa dk mn; gqvkA 
 ukjhokn dh fo'ks"krk,¡ ;k y{k.k % 
1. ukjhokn eSfjt flLVe ;k fookg laLdkj ¼,d L=h vkSj ,d iq#"k ds chp dke lEcUèkksa dks e;kZfnr djus dh 

O;oLFkk½ vkSj ifjokj laLFkk dk fojksèkh ugÈ gSA ukjhokn iq#"k dks fèkôkjuk ugÈ gS] iq#"k dks vLohdkj djuk 
ugÈ gS iq#"k dks dsoy lekurk] iw.kZ lekurk ds vkèkkj ij Lohdkj djuk gSA ukjhokn fookg fojksèkh ;k ifjokj 
fojksèkh rks ugÈ gS] ysfdu bl ckr ij vo';d gh cy nsrk gS fd fookg vkSj ifjokj ukjh ds fy, dsoy mruh 
gh lhek rd vko';d gS] ftruk lhek rd ;g iq#"k ds fy, vko';d gSA 

2. ukjhokn bl ckr ij cy nsrk gS fd ;ksX;rk vkSj {kerk dh –f"V ls] ukjh fdlh Hkh iq#"k ls de ugÈ gS rFkk 
mls vko';d f'k{kk] Kku vkSj çf'k{k.k çkIr dj çfr;ksxh thou ds lHkh {ks=ksa esa iq#"kksa ds leku Lrj ij dk;Z 
djus dk vfèkdkj gksuk pkfg,A og iq#"k ls çfr;ksfxrk djus dh {kerk j[krh gS rFkk mls ;g vfèkdkj çkIr 
gksuk gh gSA 

3. ukjhokn bl ckr ij cy nsrk gS fd jktuhfr esa ukjh dks yxHkx cjkcjh dh Hkkxhnkjh ¼de ls de ,d&frgkÃ 
Hkkxhnkjh vo'; gh½ çkIr gksuh pkfg,A efgyk,¡ u dsoy jktuhfr esa Hkkx ysus dh ;ksX;rk vkSj {kerk j[krh gS 
oju~ os bl dk;Z ds fy, iq#"kksa dh rqyuk esa vfèkd ;ksX; vkSj l{ke gSaA jktuhfrd {ks= esa Jhefr xkaèkh] Jherh 
Hk.Mkjuk;ds] ekxzsV FkSpj vkSj xksYMk ek;j vkfn efgykvksa us ftl lq;ksX; usr`Ro dk ifjp; fn;k] mlls ;g 
ckr çekf.kr gks tkrh gSA 

4. ukjhokn bl ckr ij cy nsrk gS fd ;fn ukjh dks mRFkku vkSj fodkl fd fn'kk esa vkxs c<+uk gS rks ;g dk;Z 
ukjh ,drk vkSj laxBu rFkk LFkkuh; çknsf'kd] jk"Vªh; vkSj vUrjkZ"Vªh; Lrj ij ukjh&ukjh lg;ksx ds vkèkkj ij 
gh lEHko gSAfofHkUu ns'kksa ds vfèkdkj i=ksa esa ukjh&iq#"kksa ds fy;s leku vfèkdkj dh ckr dgh x;h gSA la;qä 
jk"Vª 'ka?k }kjk ekuoh; vfèkdkjksa dk lkoZykSfdd ?kks"k.kki= Lohdkj fd;s gq, bruk vfèkd le; O;rhr gks pqdk 
gS ysfdu vkt rd Hkh efgyk oxZ ds fgr vkSj vfèkdkj lqjf{kr ugÈ gSA efgyk oxZ dh bl fxjh gqÃ fLFkfr ds 
ewy dkj.k efgykvksa esa f'k{kk dk vHkko rFkk vkÆFkd vkRefuHkZjrk dk vHkko gSA blds vfrfjä efgykvksa dh 
fLFkfr esa lqèkkj ds ekxZ esa ,d çeq[k ckèkd rRo gS–lkekftd dêjrk] èkkÆed dêjrk] vkSj vUèkfoÜoklA 

 
Hkkjr esa efgyk laxBu ¼Women’s Organization in India½ 
foxr dqN o"kks± esa L=h }kjk iq#"k ds lkFk lekurk dh [kkst ,d lkoZHkkSfed rF; cu pqdh gSA bl ekax ds dkj.k 
dqN ukjh laxBuksa us ukfj;ksa esa psruk tkxzr djus vkSj mudh fLFkfr esa lqèkkj ykus dh –f"V ls ç;Ru fd;s gSaA eè;e 
oxÊ; efgykvksa us dherksa esa fujUrj o`f) ds eqís dks mBk;k gS vkSj ?kjsyw fL=;ksa us iq#"kksa ds lkFk lekurk dh ek¡x 
dh gSA loZçFke psUuÃ esa Hkkjrh; efgyk la?k dk xBu fd;k x;kA blds ckn fofHkUu efgyk laxBuksa ds ç;Ruksa ls 
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ns'k esa vf[ky Hkkjrh; efgyk lEesyu dh LFkkiuk dh xÃ gSA bl laxBu ds vykok foÜofo|ky; efgyk la?k] 
Hkkjrh; ÃlkÃ efgyk e.My] vf[ky Hkkjrh; L=h f'k{kk laLFkk ,oa dLrwjck xk¡èkh Lekjd VªLV vkfn L=h laxBuksa us 
fL=;ksa dh fu;ksX;rkvksa dks nwj djus] lkekftd dqjhfr;ksa dks lekIr djus vkSj L=h f'k{kk dk çlkj djus dh –f"V ls 
dk;Z fd;k gSA foÜoO;kih Lrj ij Hkh ukfj;ksa dh fLFkfr esa lqèkkj ds fy;s dqN ç;Ru fd;s x;s gSaA ukjh laxBuksa ds 
ç;Ruksa ds ifj.kkeLo:i ukfj;ksa dh fLFkfr esa lqèkkj ds fy;s Hkkjr esa dqN vfèkfu;e ikfjr gq, gSa tSls—fgUnw fookg 
vfèkfu;e] fgUnw mÙkjkfèkdkj vfèkfu;e] ngst çfr"ksèk vfèkfu;e vkfnA ;gh ugÈ dqN vU; laosèkkfud ç;Ru Hkh fd;s 
x;s gSa ftlesa iapk;r laLFkkvksa vkSj uxj ikfydkvksa ds pquko esa ,d frgkÃ in efgykvksa ds fy;s vkjf{kr fd;s x;s 
gSa rFkk laln esa efgyk vkj{k.k foèks;d ij cgl fujUrj tkjh gSA ftlesa foèkkulHkk vkSj yksdlHkk esa ,d frgkÃ in 
efgykvksa ds fy;s vkjf{kr gksus dh ckr dgh xÃ gS rkfd efgyk;sa fu.kZ; ysus dh çfØ;k esa 'kkfey gksa vkSj uhfr 
fuekZ.k ds Lrj ij mudh lgHkkfxrk jgsA bl çdkj vfèkdkjksa dh –f"V ls ukjh vkSj iq#"k esa Hksn djuk mruk gh 
vuqfpr gS ftruk Çyx ds vkèkkj ij HksnHkko djukA fdlh Hkh lH; lekt esa LorU=rk vkSj vfèkdkj dh –f"V ls 
efgyk vkSj iq#"k esa dksÃ Hksn ugÈ fd;k tkrk gS mUgsa leku vfèkdkj feyuk pkfg, tks ,d lqlaL—r lqlH; lekt 
dh dlkSVh gSA 
 
lanHkZ xzaFk 
1. iap'khy 'kksèk & leh{kk & i"̀B 87 
2. vktdy % ekpZ 2013 & i`"B 24 
3. vktdy % ekpZ 2011 & i`"B 25 
4. iap'khy 'kksèk & leh{kk & i"̀B 61 
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çcaèkdkO;% ,d –f"V 

M‚- Jherh- ds- pUæk 
lgk;d vkpk;Z] ,l Vh ,l ,u ljdkjh Lukrd egkfo|ky;] dfnfj] Jh lR; lkÃ ftyk] vkaèkz çns'k] Hkkjr 

 

 

 

 

lkjka'k 
çcaèkdkO; ,d lek[;ku dkO; gSA bles dFkk vifjgk;Z :i ls gksrh gSA çcaèkdkO; esa dFkk ds lkFk–lkFk Hkkoksa ,oa fopkjksa dh 
Ük`a[kyc) gksuk Hkh vko';d gSA bles lEiw.kZ lekt ,d bdkÃ ds :i esa fpf=r gksrk gSA vkpk;Z 'kqDy çcaèkdkO; ds fy, 
jlkRedrk dks vfuok;Z ekurs gSA fdlh fo"k; ;k dFkk dk x| ;k i| esa çLrqrhdj.k çcaèk dgykrk FkkA 
 

ewy 'kCn% jlkRedrk] Jq[kykc) 

çLrkouk 
Hkkjrh; vkpk;ks± us dkO; ds JO;dkO; vkSj –';dkO; uked nks 
Hksn cryk, gSaA muds vuqlkj JO;dkO; ds rhu Hksn gS – x|] 
x| vkSj paiw A Nanjfgr jpuk x|] Nanksc) jpuk i| vkSj 
x|&i| fefJr paiw dgykrh gS A i| ds Hkh nks çdkj gSa – 
çcaèkdkO; vkSj eqäd dkO; AçcaèkdkO; esa Nan ijLij lkis{k 
gksrs gSa vkSj eqäd dkO; esa iwokZij lacaèk ugÈ gksrk A vkpk;Z 
foÜoukFk us bu nksuksa dk y{k.k fuèkkZfjr djrs gq, fy[kk gS – 
  
ÞNankson~/kine in~;e rsu eqäsu eqDrdeAÞ 
  
;gk¡ çcaèkdkO; gh o.;Z gS A vr% ml ij gh fopkj fd;k 
tk,xk A Hkkjrh; vkpk;ks± esa dqard us çcaèkdkO; dks egkdfo;ksa 
dk —frdUn crk;k gS – Þ çcaèks"kw dohUæk.kke dhÆr dsUns'kq fd 
iqu% AÞ ;g eqäd ls Js"B ekuk x;k gSA çcaèkdkO; dh ppkZ 
djrs gq, M‚ñ xk;=h tks'kh us fy[kk gS – Þ laL—r esa ^çcaèk^ 
'kCn dk ewy vFkZ ¼ç$cUèk½ ¼ckaèkuk $v;½ lanHkZ ;k xzaFk jpuk 
gS A vkèkkj ¼dFkk&fo"k;½ ij dYiuk ls xzaFk jpuk djuk Hkh 
çcaèk dgk tkrk FkkA nwljs 'kCnksa esa ijaijkuqeksnu ds lkFk 
fdlh fo"k; ;k dFkk dk x| ;k i| esa çLrqrhdj.k çcaèk 
dgykrk Fkk A èkhjs –èkhjs ;g 'kCn vk[;ku ;k dFkk ds lE;d 
rkjrE; ij vkèkkfjr dsoy dkO; ds fy, ç;qä gksus yxk vkSj 
çcaèkdkO; ds fy, #n gks x;kAÞ2 M‚ñ HkxhjFk feJ us çcaèkdkO; 
ds fy, dkO;kRedrk dFkk vkSj N~anksa dh Øec)rk dks 
vifjgk;Z ekuk gS – Þ;g i| jpuk gS ftlds varxZr Nan 
fdlh dFkk lw=rk fd O;oLFkk ls fijks;s jgrs gSa muds Nanksa ds 
Øe dks cnyk ugÈ tk ldrkAÞ 
M‚ñ uxsUæ fy[krs gSa – Þçcaèk esa thou dk lokax foLrkj rFkk 
laiw.kZ vfHkO;fä jgrh gS] blhfy, vkuan ds vfrfjä dkO; ds 
egRoiw.kZ mís'; iq#"kkFkZ prq"V; dh çkfIr dk lkèku çcaèkdkO; 
gh vfèkd gS AÞ4  
bu dFkuksa ds foospu ls ;g Li"V gksrk gS fd çcaèkdkO;esa 
fuEufyf[kr pkj rRoksa dk gksuk vko';d gS&&& dFkkRedrk] 
dkO;kRedrk ]oLrqo.kZu vkSj pfj=&fp=.kA 
 
d½ dFkkRedrk% çcaèkdkO;,d lek[;ku dkO; gS A bles dFkk 
vifjgk;Z :i ls gksrh gS A vkpk;Z Hkkeg us bls fuc) dkO; 
dgk gS A çcaèkdkO; esa dFkk ds lkFk&lkFk Hkkoksa ,oa fopkjks fd 
Ük`a[kyc) gksuk Hkh vko';d gSA blesa laiw.kZ lekt ,d bdkÃ 
ds :i esa fpf=r gksrk gS A ;gh dkj.k gS fd dHkh&dHkh fdlh 

çcaèkdkO; esa thou&o`Ùk ds LFkku ij laiw.kZ tkfr ;k lekt 
dk gh fp=.k gksrk gSA 
 
[k½ dkO;kRedrk% çcaèkdkO; ,d dkO; gS bls i|kRed 
dFkkdkO; Hkh dgk tkrk gSA i| bldh igyh 'krZ gSA vkpk;Z 
jkepUæ 'kqDy us fy[kk gS &&&Þ çcaèkdkO; esa ekuo thou dk 
iw.kZ –'; gksrk gS A blesa ?kVukvksa fd lacaèk&Ja[kyk vkSj 
LokHkkfod Øe ds Bhd&Bhd fuokZg ds lkFk ân; dks Li'kZ 
djusokys] ukukHkkoksa dk jlkRed vuqHko djus okys çlaxksa dk 
lekos'k gksuk pkfg, A bfro`Ùk ek= ds fuokZg ls jlkuqHko ugÈ 
fd;k tk ldrkAÞ5 bl çdkj vkpk;Z 'kqDy çcaèkdkO; ds fy, 
jlkRedrk dks vfuok;Z ekurs gSa A ;g jlkuqHkwfr dfork ds 
ekè;e ls gh djkÃ tkrh gSA 
 
x½ oLrqo.kZu% ;g ckájkFkZ fu:id gSA blesa bfro`Ùk dk o.kZu 
gksrk gS ,y çcUèkdkO; dh fodkl;k=k esa vc ;g varj vk;k 
gS fd Hkko ,oe fopkj çèkku çcaèk dkO;ksa dh jpuk gksus yxh 
gSA 
 
?k½ pfj=&fp=.k% bfro`r dk fodkl pfj=ksa dks vkèkkj cukdj 
gh gksrk gS vr% çcaèk dkO; esa pfj=ksa dk iw.kZ fodkl gksuk 
pkfg,A iafMr jkenÇg feJ us bu lcdks lesfdr djrs gq, 
fy[kk gS &&&Þçcaèk ç—"V~r% foLrkj dk |ksrd gSA çcUèkdkO; 
th, i|] çcaèkxr dFkk o.kZu ds vèkhu rFkk ijLij lac) jgrs 
gSaA os lEc) :i ls vius fo"k; dk Kku djrs] Hkkoexz djrs 
,oe jl esa ljksckj djrs gSaAÞ6  
çcaèkdkO; dk foHkktu djrs gq, vkpk;ks± us bls nks çèkku Hksn 
crk, gSa &&& * egkdkO; vkSj [kaMdkO; A* budh fo'ks"krkvksa 
ij vkxs fopkj fd;k tk,xkA 
 
egkdkO; 
fdlh fonk dh ifjHkk"kk nsdj bldk ;Fkkor y{k.k fuèkkZfjr 
djuk dfBu dk;Z gS fQj Hkh igpku ds fy, mldk 
Lo:i&fuèkkZj.k vko';d gks tkrk gSA egkdkO; lkfgfR;d 
foèkk jgh gS vr% bldk loZdkfyd y{k.k fuèkkZfjr djuk laHko 
ugÈ gSA ;g ;qxhu psruk dks vkRelkr dj pyusokyh ,d 
çxfr'khy foèkk gSA egkdkO; ,d lkaL—frd ç;kl gSA laL—fr 
ftl çdkj v[kaM jgdj Hkh ;qxhu fo'ks"krkvksa dks vkRelkr 
djrh pyrh jgrh gS]mlh çdkj egkdkO; Hkh vius ewy mís'; 
dks lajf{kr j[krs gq, ;qxhu ço`fÙk;ksa dks çJ; nsrs gq, 
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xfr'khy jgrk gSA ;g tkrh; thou dh vfHkO;fä dk ekè;e 
gSA fnudj us fy[kk gS &&&ÞfoÜo ds egkdkO; euq";rk ds 
çxfr ds ekxZ esa ehy & iRFkjksa ds leku gksrs gSA os O;aftr 
djrs gSa fd euq"; fdl ;qx esa dgka rd çxfr dj ldk gSAÞ 
egkdkO; dh bu fo'ks"krkvksa dks ns[krs gq, blds fy, dksÃ 
:<+ ifjHkk"kk fuèkkZfjr djuk laHko ugÈ gSA bu lhekvksa ds gksrs 
gq, Hkh Hkkjrh; ,oe ik'pkR; fo}kuksa us egkdkO; dh ifjHkk"kk 
fuèkkZfjr djus dk ç;kl fd;k gSA ;gka Hkkjrh; vkSj ik'pkR; 
nksuksa ijaijkvksa esa fo}kuksa }kjk çLrqr ifjHkk"kkvksa dk fo'ys"k.k 
fd;k tk,xkA Hkkjrh; lkfgR; esa laL—r ds vkpk;ks± us bl ij 
xaHkhjrk ls lw{e fopkj fd;k gSA ;gka Hkkjrh; vkpk;ks± ls 
rkRi;Z laL—r vkpk;ks± ls gSA vr% ;gka fo'ys"k.k ds Øe esa 
laL—r vkpk;ks± dh ifjHkk"kkvksa ij fopkj fd;k tk,xkA 
 
laL—r vkpk;ks± dh ifjHkk"kk,a 
laL—r vkpk;ks± esa Hkkeg çfrf"Br vkpk;Z ekus tkrs gSaA muds 
vuqlkj ÞlxZfoHkktu ls egkdkO; esa O;oLFkk vkrh gSA ukVdh; 
lafèk;ksa ,oe dk;ZoLFkkvks ds ç;ksx ds }kjk dFkkud ds fodkl 
esa Økec)rk ,oe dkO;kRedrk vkrh gSA o.kZukRedrk dkO; 
ds fy, vfuok;Z gSA èkeZ] vFkZ] dke] eks{k vkfn prqoZxZ Qy 
çkfIr dk foèkku gksuk pkfg,A mlls uk;d dk vH;qn; gksrk 
gS]Çdrq vU; ik=ksa dk mRlxZ fn[kkus ds fy, uk;d dk oèk 
ugÈ fd;k tkrk gSAÞ8 bl çdkj *Hkkeg * us viuh ifjHkk"kk esa 
egkdkO; dks mldh laiw.kZrk esa lesVus dk ç;Ru fd;k gSA 
vkpk;Z naMh us egkdkO; ds y{k.kksa dk fu:i.k djrs le; 
Hkkeg dh ckrksa dks ifjHkk"kk esa vkRelkr fd;k gh gS mlds 
cká Lo:i dk foospu fd;k gSA9 ijorÊ vkpk;ks± ds fy, naMh 
dh ifjHkk"kk vuqdj.kh; jgh gSA #æV 10 ,oe gsepaæ 11 tSls 
vkpk;ks± us Hkh vius y{k.kksa dk iwoZorÊ vkpk;ks± ds ifjHkk"kkvksa 
dk vkèkkj cuk;k gSA :æV us egkdkO; ds fy, egr 
mís';]egr pfjr] egrh ?kVuk vkSj lexz thou ds jlkRed 
fp=.k dks vfuok;Z ekuk gSA dfojkt foÜoukFk 12 us vis{kk—r 
O;kid vkSj Li"V ifjHkk"kk nh gSA mudh ifjHkk"kk esa iwoZorÊ 
lHkh vkpk;ks± ds y{k.kksa dk lekgkj gSA 
foÜoukFk dh ifjHkk"kk loZekU; vkSj lok±xiw.kZ gSA bl ifjHkk"kk 
esa egkdkO; ds fy, fuEufyf[kr rRo vko';d crk, x, gSa – 
1. dFkkud~ dh ,sfrgkfldrk 
2. dFkkoLrq dk lxks± esa foHkktu 
3. ukVdh; lafèk;ksa dk fuokZg 
4. èkhjksnkÙk mPp dqyhu uk;d 
5. J`axkj] ohj vkSj 'kkar jlksa esa ,d dh ifjiôrk vkSj vU; 

jlksa dk lgk;d gksuk A 
6. èkeZ] vFkZ] dke] eks{k] prqoZxZ dh çkfIr 
7. vkB ls vfèkdlxks± dh la[;k 
8. lxZ ds var esa Nan ifjorZu 
9. egkdkO; ds vkjaHk esa ueLdkj] eaxykpj.k] vk'khoZpu 

vkfn dk foèkku 
10. lTtu dh Lrqfr ,oe nqtZu dh Çunk 
11. lw;Z] çkr%] eè;kà] laè;k] jtuh] çnks"k] ioZr] lkxj] LoxZ] 

iqj] _rq] la;ksx J`axkj] foçyaHk J`axkj] iq=ksRifÙk] ;k=k] 
ea=.kk] ;K vkfn dk lkaxksikax fp=.kA 

12. dfo] dFkk vFkok uk;d ij vkèkkfjr egkdkO; dk 
ukedj.kA 

13. dFkk ds vkèkkj ij lxksa± dk ukedj.kA 
 
bl çdkj fo'oukFk us egkdkO; dh ,d O;kid ifjHkk"kk nh gS] 
Çdrq ;g ifjHkk"kk ekSfyd ugÈ gS bUgksaus iwoZorÊ vkpk;ks± dk 
nksgu fd;k gS] Çdrq O;kidrk ds dkj.k budh ifjHkk"kk lek–r 

jgh gSA vusd dfo;ksa us mudh ifjHkk"kk dks vkèkkj cukdj 
dkO; jpuk dh vkSj çfr"Bk vÆtr dhA blls ;g ifjHkk"kk 
;'kLoh gqÃA 
 
lanHkZ lwph 
1. vkpk;Z foÜoukFk–lkfgR; niZ.k 
2. M‚- xk;=h tks'kh & Çgnh çcaèkksa esa thou n'kZu] 4 
3. M‚- HkkxhjFk feJ & dkO;'kkL=] 48 
4. M‚- ukxsaæ & Hkkjrh; dkO;'kkL¥ dh Hkwfedk] 240 
5. vkpk;Z jkepaæ 'kqDy & tk;lh xzaFkkoyh] 68 
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WHY EVERY ATHLETE SHOULD NEED YOGA 
 

Dr. R. Narasimhachari 
Lecturer in Physical Education 
S.T.S.N. Govt. Degree College 

Kadiri, Sri Sathya Sai Dist, Andhra Pradesh, India 
 ABSTRACT               
          Athlete irrespective of sport or discipline has the potential to enhance their ability by adopting a consistent yoga practice.  Today’s 
top athletes have a unique ability to constantly perform at their   highest potential in comparison to their competition.  For High School, 
College, University players and professional sports, most athletes are very similar in Physical abilities, so how are some athletes able to 
consistently dominate their competitions. The most important benefit of yoga is physical and mental health therapy. The ageing process 
which is largely an artificial condition, caused mainly by autointoxication i.e. self poisoning can be slowed down by practicing yoga. 
By keeping the body cleans, flexible and well lubricated. Through the practice of yoga we become aware of inter connectedness between 
our emotional mental and physical levels. 
 
Keywords: Yoga, Potential, Artificial. 
 
Introduction 
Yoga exercises helps in mental (emotional) health 
         When yoga is used as part of a regular exercise regime, there can be many benefits beyond flexibility or strength training.  A lot 
of athletes use yoga exercises as a form of meditation to clear your mind before a game, but the benefits of yoga extend beyond cleansing 
the mind.  If you are thinking about starting an exercise routine, you might consider using yoga, because there are many emotional 
benefits of using yoga regularly. 
 
Yoga Reduces Stress 
          One of the best emotional health benefits of yoga is the fact that yoga exercises can reduce stress, which is very important for an 
athlete.  Often times, an athlete will become overwhelmed with an upcoming game or meet, and this can really cause a lot of stress for 
them which will hinder athletic performance. Yoga exercises require a lot of concentration and this means an athlete will be concentrating 
on the aim at hand instead of thinking about a sport or game.  When an athlete has the ability to concentrate only on the yoga exercises, 
it can help him reduce overall stress levels, which might increase athletic ability during the competition. 
 
Yoga Relieves Depression 
          Yoga can also help relieve depression symptoms in an athlete, which can hinder athletic ability or cause them to feel like a failure.  
When an athlete performs yoga exercises, it can help get rid of the negative energy within the body, which is release through the various 
poses.  If an athlete performs yoga exercises regularly, he will come to know that the depression starts going away and he will feel 
overall more positive about life.  Since yoga helps the mind and body connection while also balancing hormones in the body it is logical 
that it can relieve depression symptoms. 
 
Yoga Increases Concentration 
          Another important emotional health benefit of yoga is that it can increase overall concentration, which is very important for an 
athlete.  The ability to concentrate is especially vital during conditioning, a game or an athletic meet, and it can really help them to 
succeed in sports.  Yoga helps to increase concentration levels in an athlete because due to the concentration is needed during the yoga 
poses. When an athlete performs a yoga pose he has to focus only on the pose and breathing techniques needed for that exercise, which 
requires a lot of concentration. 
 
Yoga helps on Mental Focus 
          A dominant athlete is able to maintain a higher level of mental focus, awareness and concentration over his competition, some 
term this as performing in the Zone. 
 
Yoga exercises helps to improving strength 
          Routine and constant practice of the various yoga asana helped to build strength and improve lean muscle mass.  Most notably 
with respect to several muscle groups under-utilized in the athletic disciplines of swimming, cycling and running.  These gains have 
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enhanced core body stability and significantly impeded overuse injury by strengthening the supportive but otherwise under developed 
muscles surrounding the more utilized muscles creating a more balanced and optimally functional overall strength. 
 
It helps Great Balance 
          Swimmer must have always been rather flexible.  But the balance is historically horrible, through a consistent yoga practice, 
athletes coordination and balance have improved immensely.  It is important that better balance and coordination means enhanced 
control over how athletes move their body which in turns leads to better technique and form the brass ring every athlete spends a career 
refining whether your focus is a swim stroke, mallakamba twist, drafts and catches, shuttle and jump shots in Basket ball, wrestling 
moves foot ball heading and Pele shot. 
 
To prevent serious injury 
          A dominant athlete is able to avoid serious injury during each and every performance. 
 
Yoga improves Flexibility 
          Yoga invariably improves joint and muscular flexibility, which is crucial to the body’s overall structural soundness. Enhanced 
joint and muscle pliancy translates to greater range of motion, or an increase in the performance latitude for a particular movement or 
series of movements for example, a swimmer with supple shoulder and hip joints is able to capture and pull more water than a swimmer 
with a more limited range of motion. The result is more forward movement per stroke as well as enhanced muscular economy.  In turn, 
this increased range of motion provides a greater ability to strength condition a particular muscle group due to the amelioration in overall 
force that can be exerted with each movement. 
 
It helps Great recovery 
          A dominant athlete is able to recover more quickly, both mentally and physically over their competition.  They are able to 
continually compete again, and even at higher mental and physical level than previously, as their competition get tougher and they move 
towards successful way. 
 
Yoga increase Overall Happiness 
         Yoga is known to increase your overall happiness, which can significantly help an athlete.  If an athlete is in a bad mood or is not 
happy this can hinder his or her athletic ability during a game.  Yoga exercises help balance the hormones within the body which are 
responsible of many things, such as mood and quality of life.  When an athlete practices yoga his nervous system will become balance 
over time, leading to an increased outlook on life in general.  Yoga also help to increase the awareness of the body, create a healthier 
feeling body and can increase the mind and body connection, which will also help increase the overall mood of an athlete. 
 
Mental Benefits of Yoga 
 Control the Stress and Anxiety  
 Internal discipline and mind concentration  
 Relaxation for healing & Recovery 
 Presence of mind 
 Controlled Breathing & Hear Rate 
 Body and Mind Awareness 

 
Physical Benefits of Yoga 
 Improves Balance 
 Increases Range of Motion 
 Improves Recovery Time 
 Strengthen Ankles & Knees, Tendons & Ligaments 
 Decreases Injuries 
 Increases body Awareness 
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